*?. ■5h^(‘^)-04/0007/2003—05 


REGISTERED No. DL(N)-O4/0O07/2OO3—05 



STHe (gazette of ^ndia 

-HI /WEEKLY 


Min4<=hK^ 

PUBUSHED BY AUTHORITY 








526 


THE GAZETTE OF INDIA, DECEMBER 24;-2005* (PAUSA 3, 1927) 


[Part I —Sue. 1 


CONTENTS 


-Notifications relating to Non- 
ry Rules, Regulations, Orders 
olutions issued by the Ministries 
iovernment of India (other than 
listry of Defence) and by the 
e Court. 

2— Notifications regarding 
tments. Promotions, Leave etc, 
ernment Officers issued by the 
ies of the Government of India 
lan the Ministry of Defence) and 
Supreme Court 

3— Notifications relating to 
ions and Non-Statutory Orders 
by the Ministry of Defence 

4— Notifications regarding 
tments, Promotions, Leave etc. 
ernment Officers issued by the 
•y of Defence .... 

-j 1—Acts, Ordinances and 


Part II— Section 3—Sub-Section (iii)— 
Authoritative texts in Hindi (other than 
such texts, published in Section 3 or 
Section 4 of the Gazette of India) of 
General Statutory Rules & Statutory 
Orders (including Bye-laws of a general 
character) issued by the Ministries of 
the Government of India (including the 
Ministry of Defence) and by the Central 
Authorities (other than Administration 
of Union Territories) .... 

Part II —Section 4—Statutory Rules and Orders 
issued by the Ministry of Defence 

Part III— Section 1—Notifications issued by the 
High Courts, the Comptroller and 
Auditor General, Union Public Service 
Commission, the Indian Government 
Railways and by Attached and 
Subordinate Offices of the Government 
of India. 


A—Authoritative texts in Hindi 
ge of Acts, Ordinances and 
tions. 

—Bills and Reports of the Select 
ttee on Bills. 

3— Sub-Section (i)—General 
ry Rules including Orders, Bye- 
;c. of general character issued by 
nistries of the Government of 
(other than the Ministry of 
e) and by the Central Authorities 
han the Administration of Union 
ries). 

3— Sub-Section (ii)—Statutory 
and Notifications issued by the 
•ies of the Government of India 
)thcr han the Ministry of Defence) and 
y Central Authorities (other than the 
tdmir istration of Union Territories) 


Part III— Section 2 —Notifications and Notices 
issued by the Patent Office, relating 
to Patents and Designs. 

Part III —Section 3—Notifications tssued by or 
under the Authority of Chief 
Commissioners. 

Part III— Section 4—Miscellaneous Notifications 
including Notifications, Orders, 
Advertisements, and Notices issued by 
Statutory Bodies .... 

Part IV—Advertisements and Notices issued by 
Private Individuals and Private 
Bodies. 

Part V—Supplement showing Statistics of Births 
and Deaths etc. both in English and 
Hindi. 







1527 


W\ 1—1] 


TOFTTTTO, 24, 2005 (FTC 3, 1927) 


[PART I—SECTION 1] 

[(T^iT WrR ^d>< ) *TTTcT TRTO FTORti afk ^d'F 1JTCT ^TRt 


M Wmi twrf, ftrpRrtt ?r*n srr^ff #r ftof! ^ 


[Notifications relating to Non- Statutory Rules, Regulations, Orders and Resolutions issued 
by the Ministries of the Government of India (other than the Ministry of Defence) and 

by the Supreme Court! 




F i f^rft-l 10001, fFFFF 2 fcTFR 2005 

R. 4(2)-Ft*J/2005—Ft. TT^ W TTOT F?[ flt TFT Ft TRT TT*7T 3 ^dlP^d FT 

TFFt WT FT 01 f^TRFT, 2005 $ TKF>i3 FWTt TTFFt FfafF F7t ^1F STFfF cfc ## F7T RFFT fFFffFcT 

f^n fft ti 

^t. FT. W 

_ ‘ _ f^lch 

W3m FF*f FFTFTF 


^ fcrft, 5 feflHi 2005 

rfrf 

/■ 

TT. FTT. 4( 1 )/2004~f^--FtFFt Ft fFFTFf 3 FftFcfa Ft FFRRFF, ‘TRTFtF FTF* sfk Wt fFFTTTT FFT‘ Ft 
TFH FT ‘ttoTF Frtf Ofk TJFFT TJF F7TTTF FFt’ 7THFtF FTFt FFTFTF F7t FFT^FTR Wlfo Ft 37«T$T #t I 
IF FFTTFT FTf f^t fld'lgFiN T7MT Ft TOT WTt TTTOsTO FFTFF fTOFT 28.3.2005 F7T % 1 (FT. F. 1) F'^FK 
3TT^frf^RT fFTFT FIFT 11 


371^1 

37T^T f^FT FTFT t iFT ^TT FFTFF F7t Ffo FO! TFF TKF>I<1 3?R FF IFF $Ff ^ WRRf, TOT TTTFTTT ^ 
TIFT HTORti FFT fFTOp TI^Ffo TtfFFIeTF, TO FFT FTlFfdF, FfFFSd FfFFTcRT, #FT TTWTFF TTFT TTpFdMF, 
#TO 3TFTFT, TRTFfa TFTFTFT TTfafo, TOT '£ f ' ,F* FFT H^icrl^l FTtW sftT HpTH^d TO? fFTO F7T %?FT FFT 
<rloil cfci’HpnF, F^ Rt<rd) F>t AfT I 

"FF Mt 3T1^T f^FT ^RTT t ^ TTTOF ^f ^FT RTWT ^ ^THTOt ^ %F TOT ^ WTF ^ TOTf^TcT 
f^TFT "3TTTT I 

Ft. FtTOTFTTOff 
F^TFf^T 



WTT^m, 24, 2005 (4* 3, 1927) 


[W\ I —W 









*rm 1—1} 


'TKfi WT^f, f<#K< 24, 2005 3,1927) 
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5. 

i/s *. fcl,, 

ft^tercww, (?fe*r), 

Tj?f-400079, 

(022) 55965005 
(022) 55961516 


6. 

^T. f.3TR.#. i\m, 

44^, 

2010, lOO^feftr, 

■q^r.^.W.”2 ^r, W\^K- 560008 


7. 

^r. %.#. z\iw w, 

^nfjrwTRr*^, 

it-iiu’fer-u, 

%^T, ^oTTT^T 
“<£W: 95120-2510969 

'Hd'RT 

8. 

^fr^Tf. TOt, 

^■gwin^i*, 

*i4?, 

f-121, u(ldl f4*R, 
h| (4<rrlV, 

011-26945604 

>Hd>RT 

* - 

9. 

i 

^t. V&. 4441, 

ottM stff Riftis, 

t^-i, Mter, 

287/3, 4M< <4‘ ,, 

^-411045 , 

'^WT: 020-27290731 
■te^r^r. 020-2729096 

xHd>F3 

i 10 - 

*TCfr, 
















W ITO, 24, 2005 (% 3, 1927) 


ii 

i 


m: 23340029 (TORT) 
68334907 


■am'fMK, 

: 1^fr-110011 

*TFT: (Oil) 23061896 fawt<rW), 
24675500 (3TTW) 

RT(Oil) 23063236 fsFPlfeOT) 




LiilPinfii 


ft> kef % I^TRTSI f^FET 


R}^ ek f^ ft> 754 ft 45*ft 4k 4RcT % 7FR7T ftft qcflfrd 

M fuFPjft ^ fj- tr STCft^cT f* WTT44 4ft 4Tffe $pfiTT 
<r=r ftr 3k areft kftrfks? vrwt 4>t 4rt ^ 4> r ftt k 4 >t wi 
fcTf ftT, % 4ft 2004 05 % fkqi44 mpT ^c4i<M 4R4T I 4 W4 4T eft 
K 4>k ft sftcR W? q#-<So?!# cT^TT ftoPT 3k RfM^RT ffteT W 
lx 4Rft ft TROT 3PT#RT oki (4 3TT7 3Hft)/cTRT cft?T (^ <ft 

fi *rfT (ft x* # flTanf «wnr fteFT 3k Rfkrf^m fkr ami kkTT 

7^ 3TT3#3R kfoy (ftt 3rft w) CRIT TtfcPT ffteT 3k fftftftfkr ffteT JTf^TT 

nnf^T yfr ftf i irfr ijotspt ^ % ttm crftt ^-Praffk 

2005 cf4> 4ft ?Trff % 3T^TR fW WfW I 


rftft, 44 tpiH f^T ftftSRT % #f ft fflm ^TFcf TOf £ 3R14T 

% ftnei -jr^i m ft? Tjsnftf ftp# 4F 

X ft ^ ^r?cTT t I 


r RW! 44 kfei 4ft 0CC4-05 ft> #2PT W<flr\H ft*TT44 % feR 

37lft> 7?P? ^ 4?ft<T ^7TP % T<?4f KFT^ft %^ 'Q^rfFTfcf 44 

i farter ^ir i 

3?ikr 

^TRTf t % ^ *ra»cq # srft Trftt 4ft ft^r ftt 3k 

4>t ^fHT ftj ftp? $?i We*» 4ft ^TReT % 7P5PP* ft ftt Si4>|f$ld fft^JT umj I 


3^44 ^Mk 

^rl^W tllftcj 
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WtKt ft> fftWKd ft ^>kldl % fed* TOHHjft 5Pft JTdH dRft % fcTT? 
tffaRT (fad«H, 2005 ?Rf> TOrcrefrftET) 


1.0 

wdft^t, ftt ftt.ftt. d^Ri*?i ?tw ^rt 01 sffrt, 1992 dft ?r^ftd ^?qm Rfft 
fcdfftfe % fiwNFR f ^q-RT dft ?t*£ dft ?rcfftd dRft wm dft dk tftwqi ft> 

WWI *Kd>N ft >HcrtxiH pFdldd dRft dft yfcldlfftd! dft dTddT ^pjcf dRft % 
feT? eRTT ft?T 4 ddftcdd RdTeT ?Tdftt % PMKd ft ?JWR dRft % feT? d?ftd> dft 
'dWTd ftftt ^F# cRTT ?d* ddft^ % dd>d tJRdd? 3ft? TOftd-tR 

5KFT dRft dd fftftd feTCTl 

2.0 \3ft*d 

ddft<|KT ^TRT ?mf % feP? ^WR ?J*) dRft dd ^t?d ?R$ftd 3RfadW % 
d?RFjft &5? Ridcbl ^jdft % ?Rftd ?RTTERf 3ft? <pTeT dRSlfttf ^ W #l | ft 
fft*dTdH dft HMdl ftdT t I d/Rdd? ftft dd ^t?d vjcdlcldft dft v3dft? 
31dft HdleH ft 3RRfc£fa ?d? dft 5RTcTT, T^TdriT tRTT ftw dd cTCd JTFd dRft % 
fef? ftfteT dRRT t I 

3.0 T ?r5RTT 

eft? ?dd^ ft> WT ft VI Wield ?J*) dRft cfT^ dRW % ?PR?T ftft ?dftc[nT RWTW 
?RT5ft fftHdft ?d> ^ ?$JH d? 3Rf^d RdTW vJ^TWd dft drfftd> ^TRcTT RJddR 10 
eTRI cRT fft 3ft? fftF#ft 3?dft dlRlRdc^ WTfdd dd dd? ?1 d>d ftt dft dd ?m ^T 

dR feTdT ift, dFT'ftft%d7Wfl ft ftftd WT eft RdTW ftdl? dRft ft dftd> 

3ftdd-£Rd ?WRf1ftdWr 3ft? fUftfim ft el 3TOWT d|t-3er[ft ddl deddf 3RTWffteT 

eft?T (^t 3JR 3TT^)/cTRT fsTdtffcS eft?T (?r[ ft) 3TT#) - fft^d WT d|t (| ? W)“ 

Wndlftdkwftftftfm fftef 3RTWT c^dd d^ - ftf%d> 3Fd#5RT d)ft?T (ftt 3ft ?d?) 
3TW^Td fftqfui 3ft? ftbPlRid ffted dfft>dl % dfR? qTi||Rid I 

4.0 dtdRT 

4.1 dt^RT dd «zft?T cRTT ?dftf?f RdTeT ?rM ft> RWTdd dd ^edTd 5 d dRft % feFT 
dTW dRd ft RdRT ftWTeld, dRd ?Rdd? gfRT dfef dft ^ ?d> ^ifftfeT 

dRT ftdT? fftRTT ddT dTl 1 ?T dlMd^ cRTT 4 ddlf 3 >d ^T ddld ft^ft £Tdft % fftdfddft 

% ftdeT ?RT fftte dft! ft 3ft??fdd-dddd?-nfe?r 3RT dfftteldli SKT 3ft? 3jfad> 
fft^TR fftdn ddT I ddftfeT RdTeT ?tddt % RddTdd % *jedid>d % dlMd^ ft 3RT 
fft^lHId ^ift dftft?T dft edTd ft ?^3T drr?dT l 






raai i Rijii aar af?a ww gw 
t gwm wNt % Pumkh cPT ^c3WH 5>?% % ftp? 10 1 

i> fo? *pj &- 


ajfoHI % 3f^RR, 
TOT JOT cl ck)K ftp? 


ftdra 5 ^m «rcar arotPiar 

JMleH 3>t WJjfTflcIcn 
ftrfal PWRH 
Praia Pmi<h 

vJcMK1 «J»HMI 
vm& cjfe<»>y»i 
qa}aT»i jrasra 
w4 SRa 

faa gRi ^ *raai % am a? Pwkh 

Par >ic^i<hH ProWi % $ra, ftptf PwftiRsa siiftn %. ?ri 
T'TI; 

afta. «irct ww*. s-wri Maiaa mma 

c^ter cwi s*qja asitn % ft?tasr aa*a 

% HftrPifij ?kw 

WH fosfasl ?KW 

asfaireft aa?a 

tfpa #Sra. arca ww. w^na aarara aaro-afaa 


jft?#*# ^eiH. aiftraiftpft fWftf. wcfta jreh tor & ^ ajaraf, 
ira; ssnrSr *f 3 Ppntwt % <Pret <f ate ariSra? ^raf aft anflra ftrai *mi 


^ •fe eg^w T wfa pi cwi w# mWc# an ^craraR wa fft$iw ^Rral a«n 

I ■Ho-H i'cg'-Tai'-cffoff 5RT ftrai Iffl 


jgsw *t$pt Pmfacpia? ^ra ft> ft* a»ra fftrar wrm a*n wta aa 
arift % ftnnfaaft % ftaar aft *i?*ta> jjraaif a* ^cata^ vracw a^raT 


m jgm 

s 


n raefi as asraa a>*ft ai??i x>vM stfta> aiws ft> aiaa ft w *jc-iii<*H 
affc ^5 r uraai ft> ftp? 3ra> (25 ft ^r) ftft ftg ftpnfaaft % taej aft 
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o£fm^nftra> ^ffptt 3rth i 

4.7 PWqcfri ^TcT cfrr cT^rr WTP*T >HFKldT 3TRj ff^TT 

foTft&S, ^ fcecft ^ SmToPT £RT ^TcPST ^Rlf I ^TT ^ 

^rWcT *TFT eft ^Tcf ^PTRT wNf % yfclRf& tft *lfaqid4 Wit 7 ! 3^H cp^frl 

^ i qn i>\ jri^Rn 3 ^Ruicm ^rt ft*? *p? *ift eft *ncr 

^rt sprt PrafftcT ^rqf^fKT ^rtct vj^kh spptt % snyricT 3 ^rr Ftan l 

ftuiiq<frj ^ ^ToT ^rt wr?fi ^> ^r ft*? *n? ^ wNt 

cT^T ftPTT \jHVPN I cRJTPt, ft4*Ppf ^TR jJRT ftocft ^> ^RPT ft*? Wf ^ 
>HRiciici^ srt ft^n vsrnpn I 

4.8 flRleUd^l % wf ^T ^Rp^T ^c;>HI ^Riq PPZpT ^ %> 5-Id % PT^RT ^ 

ft^TT vSfPPTT I F^TCFT ^TP74> SPRHRTR ^TT <RJT 'HPT eft ^ ^ 

ufl ' dfoTft q<ftBrfl cR^ % fcP? ^ TPRT ctaR ^HTI tffaqid^l, *K^-*lfac| ^> 
tRRRt ^ pR l fqq ft <P ^TcT TR^d 4>t ^TP* dTcft ^P*J°f 3TmR^T ^tHH>l^ 
ftsrfftcf M 3 ctaR 4^HT cRTT ^FRR *TRRT I ^ PPnfaft ^TcT ^\ 
fllHIR T ^TFRPTT OTd^T cRPTT cRTT W5T *fRI W^RI ^>R^R 

ftcRR ^PTRtF 3TPl11^TcT cf^TTT | 

4 .9 *TRcT ^R^)R 3P*RJT ftptfa d ^^R ftcRR "dFRtF ^JcT ^ ft?ft 

% feR 5^)R v5ft?T% cUcTT ^TPRT ^Jcf FWT I 

4.10 <1lf^<t> t, 60% 4>t -^HdH #HfT 4>t Rl^lR^I t I ^ 

^?PRT ftRft ^ ^ ^ 3rf^4> 3R> ITPd ^ 3R RTcTT t f eft v2RT 

^U!piR^felT^PTT I 


*jdUi4H % irraoT 

5.1 QPmi v3M^f>ldl 

f^TIc! QPmi vjmftpRTl 


(%) 

5 


f^tal t-P^TRPf ^\ T vJ^'H % f55>4 F^HIcf 4>t Pl^llRci SPRTT 

-<^t ( AlMH r ^ T ^TPPTTI mR4I^HI Rm 5^ (^^fr 3TR), 3TRWRfepTT3Tf 

■gTTT^ni'Hf t, % 3TJHTC ^HdT I ^4V3TRH^I ilM ^mR^u % 

f^rdl^ ^i4H ’%^PPT3TOdl <41X41^1%^?^%^ MR<=hlcHd ^cHKH ^<R 

IKT 3rM W "# 8PPTT OTHPTT^R: I ^TFT ^PPTT ^ ^ fcR 

TPTpft ^T ^ ^TTcJ 4>t viTT f 3fta ^ ^taPT ^°t # 3TR OTtTT 
vjq e PET ^ff t dt ^ cftaPT v3Hd*T SPPTT 4>t ^RPTT WPfel 3>t 3T^> 

4§t ulllpfi ?f8TT 4 I U MI 3TTETR 3TePT ^ ^iq J ll I ^«ld ^ 4>t 1 Tt 

qR>HMRld1 ^ vi^Kd cTPT 3RPT ^T ^TTipn, ftrft^T vjim<t>i^ % ^TRT 'CiMaai 


2—381GI/2005 


faTR* 24, 2005 Ofa 3, 192?) 


[^PT I—'1 


srt? ^ nmpft l nfe nfenn ^jfenafi nit *wft anaR n? *pi nR fen n*n t, 
crt n?t ^ *ft an? «R?n 3 ^ fenra fen nmmi aft? vraan afar fen ntnjnr l 


fcifefejfeR Scnr? #ftaiR/<M ^> argntan $ nfetfet 
irgffe ^ 3 TmrntfeT fen omrm i 

r qft nfeg>?fcnn 

ngt 3 nfen a? aram fenn n<Jt (crt aig fe.nr/€t), 
r anf 3 rri ^rn anf nffef n>t fe fnge (3) fer/€t) 


afe ?t afen> fen at 


$ nfen nit <r 


arinft smpft :- 


net % aftaa ferfffe nfen smrom nit ann nst 3 ni'Mfe fan? fen fefe 
nfa n>rfe <r 5tm n>t njfe ti ferffa nfen nit aim n? nifet <r 
fe ■wq 3 qfenfe fen nnr ti 

r fe) nfet fetcT sr arfe % fa? nfen a? nil wu fentgaR nit 


a? j 3ti«w«fl fen/€t a*n aig n ftfeaife aigma, 

fen) a ang^n nfe nr n ann n^t nfaet n>t aftaa ferfffe nfen l 


fa? fenfe 450 fern./an 
ngt $ nfen nr fanfafe? 


nsq 3 ajfe «n ?fet t> 


if nfen nr a nfera nft *t <j>r nfenn nr v nm-nitfe? nitc? if affa? 
n jrrh i nm-nilfei nfer *t aftna ffeffa nfen nit annR a? ma¬ 
il 10Os amrer % a>n 3 nfanfa? Ifen nnm 11 aia; angc-n aHnan a? a 
ran ^ nife mna n^t aig nn aft an v ftfeafe argma I afen a? % 
: 575 fen?./an 

t anfeit an? an^-3 a fe fefef % fat fen nr % fe? fenfe : 2.5 
or /nn 


nft, cfen>H nft 
^ anf ami # arR anf n^t 
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(q>) ^ ^ # 3fT^ 3{m\ # 3TN 3f\i qft \iciiqq>ai q>T T 4d 

%\f[ % <t>|4dldd Wm qd yfcT qq dfe d^T dl^, ?d dt WHl dt 3TR 31Tf 
qdqqq % ^q d c|ot qrdt d l qqq qft % fcH^ qndqieR *rrai qd Rsrfci d 
qqqRq ^lcJ5 dl^/f^T 1 ! dcf d^T dRR % ^ dl$d 4? did Pi fed q]d qd HNI 4> 
^;tt q qRqrfdd fd^TT vITdl t I dqoRd fddf qd Trurqj 4><dM^ ^Ydf 4>T 3RTC dSJT 
^ufdlcT *R*qd qd 3 Tqfa 4> d MRqifad qd ^TTcft t ! ddlfa, ^TdFd ^TTO 
■qqq qd ^jdtdd H^Hd fPRI d d ^fP^T divj I 

qqq qft dd-iiqqrtfT % fciq #d*TT% : 2.39 dt/qq 3/ 3 Mc 1<£T fddd 

qq dl 31T^/dt 3TR mi qft vJuqqq>dT % fcTq 4qHl4> : 9 dt/qd ^vJMcW PrW 

(*gr) cbUicHi ^ tfdqqq>di 

qd^TO ^ vjdiiqq r d T q>T iJcdiqH qifdq> 3frdd 3TTdR *TC TlfcT dd ^<MlRa d*d dTg 
% dq d> ^ d fc^rr \3 tmt t I aratfd qddqsr qft vi^iq^di qiffe ddiiqq (qq d) - 
qrfe> qqieR ddl qrf§q> qqfcH ddf qq arjqR %ofas? ddr crtt ^sftqq wqd 
qd srqfd % 3 rr qddqqr-4tedqq> $q>r$di % qRdfdcF ^q d dq fdq qfa q4 12 fdq 
d ^rfdq^ q % qrc d efqrqr ^tmt ti d$mfd, ^tftht argq^RT % ^rqq qd ^4hd 
*qqrqd ddd d q qft^MTq I 

qddq^r q^t vi cm 1 <qcpefr d> fciq €jq*ii4> i ioo dt/qq ^viMd^r Idqq 

(iii) qqq fdftre q>qf mq 4 

/ 

qqq fcjRi^ q>d ^qq (sr-iR^d $wrd qq %cr/dt) qd q^HT 3 tt| 3tt| qq 
q^ d? 3?]^ q^ qd qndt qiftq I 

rftq fdfira % ottr qq ^jqici qddt % ferq ^e?nq>q dqiqr 3 r4ct qq dt 
mi srqqi 3 tk 3qf q^T f q qq^ ~^z, qd^qq - dt ad q^ dt qq^ - df 3d 
qq^ qq^ ^ 3Tdq ?fd l 

fd%^ ^4 ^qq % fetq 4qHi4 PrRferf^d d> fcrq qfd dq 3mR^q id s'!4V, 
q>) dt qq?-dt > 3 d q^ ^ 3fk qd^, o ^ snqrRcr ^tdq : 5.92 ^ . d>d/dt qd qq; ?wt 
qq 41 - 3nd/^t 3 tr 3nd~d q qq> ^rmiRd ^tdq : 5.0 41. %cr/dt ^d qq 1 

(iv) m vlcMldcbdl 

2 

*m v3diiqq>di qd j i u ihi qfd cqf^d qd 3mR*r>a ^qid ^qyqq % q^q d qd qqq 1 
feld % feiq vJcMlf^cT q>W eteT, qq dl 31T^ 3f3TqT # 3TR mi qd 50% % ^FT^dq 

Y^sfj % q^dT dt qnq d®q ^H^iPki qd q«Hi <w4 qef d> 3TTEJR q^ qd qnqdl I 





'ttcct ^rr wr 24, 2005 (iN 3,1927) 


[mpt i —muz 1 


EEHEEIKIHIEII 


emT%r wn 4 >k*jhi ^cr icmrnt xrtrtf, fiw, fim, fivjhRr, 

^TFt FTfe Ft Bt^t % M*FIF F?t FR RfcfcF FFTTFF RFR x^Rt 

^r, $v41PwRq wf Ft ^nftcf %ft fr l fRiRfi, stjtstr fcTFTF, 
^tRnrRwFT, Rf'f^f 3ttR ^Rt ^fttf F>t wwii 

RTRRT, Ft FFFFF Fl4 *t FF$T WT ^ Faffed F#f Ft RF vJcqTFFFT ^ 
OS\ FR I 

tte % 3TIFR XR ^RTTF FFFt % fcR 1 |cFtFF FT ^FTFT 3RjfF ^ «ft 
M ^ fr ^ fft ^ xt x^ fRcrt - 4t Ft rf 4t rtt - 4t Ft 
*Z XJF R FcfF Ft^t I 

tRft ^WIF Wfci 3 FIHI'F FFTFF FFT Wcl Fl4 FTgJ ^Rt R FFFT FFT 
t Ft RmRlFt FT ^FcT FF *RFTFF % foR FTFTF T[FFT FFF FT FFF 
5TCT ’ifcTF cfft Ff PrFRiF FFFftF 3 Ft^FT I 


l?ri:il 


Pl'MIQ'l 

t FT F%FF FM FR F2F FFFf FFFFT 3fR Ft FFTRTF cRlTFt % FRT 
Ft FT, FF xftTFTF FFS FTsITFR R FTTFT FR Ft FFft FT F*RrRt F Ft I 

d ftaft arymr 5 

FTRtF Ft eZTJF F2F XRFFF ^ eHTF % FR *t mRfiRf %FT FTFT t I FtFT 
RF1F FFTTFt F?t <J>eT fe?t Ft F#FT FR RrRT FtFT F2F RFTTF FFTTFt % 
[ F?t Ff^TT Ft FFTF FFtFTK *ft Flftcf Ft I ?MTRr, FFTTFt F?t fe^t RR # F 
tRt ^d l FF , FWT FTcf i, RtaRFFT, F^Ft FFTTF FTft Ft FlftcT F#f f<RTT 
r 1 rf3 frtf ftf RtRtf f Rfr ff ffttf! F^t f%?£t R ^ f^t ^tf Ft ^ 
^'ST FR I 

HlR?H %FT vcjq^FF FieF%F cftFT FFT F^TIF vicMlFl % ^R €t FFf&F 11 
i XR ^TTF/eOFm R v,.F FT ftFR F %FT FR I FFft % ^ftFY 3TrR RFF 
[ FFT RTFRF ^FTF XR itt fcTFR F f^RTT FR I F FTF/F FlPt F?t itfrT XR 
F f^FT FR I 

eflFT FFT $*FTF % RFFF PiHtdlsft R FcFT FTd FFT 3RF FF^Ft Ft ^TTRcT 
FRFT I 


HlR?F/ FFlf F^ 3fRTF ^jutt 

Flf^F F?t t xlRn FXf^FT FF W ^ fRFR 
RRcT WRft xjRFXTfrTFt Ft ^t FTlftcT %FT FR 


%, el^irl F^ 3ftFF Tjsft ^ 
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(iii) 4>R)4W/Hk*njjft SRplcT 2 

m?m cn£ 1 3m ^tt ^ $ ft vjf^fer t i *nerq^ ft after 

a^-nR^ra ft^R ^ ftt ?nfftoT farm ^ afft 3Rt wrfM *fft iw^ ftrft 

cfvEEIT TfTcT, ’ftSR dan 4 >d 4 ,vft anfft cfft ’ft ailRlcl fft>?JT '3TTCy l l^rft fftfftai ft-RNt 3ft 

Trt^T d?t “jft *llftd fed! ^TTd I 

(iv) cfTHcI 3 % mR«k5*i 2 

Tier cM % 3 3 imR^kt ^did % ddddd ^ MR^-i^d eiidd 3 % ^ 

^5d 3 iJe^iRbd fed ^TTd 1 

5.4 nm «efra> dft <JcffT 4 'jviftcjid 

(i) felfa d^dT vH^MRT 2 

f^Td ddi cfTccTT dterArd 3n^/^ 3 fr 3tt^ % fef ^Kd ^ eter ddi 
^^1 1 ^ - ^ FT i ft dft P l dtic T d dTdT % 3FJdfd % did A d°HT d?t dfld I ^"<3 £RT 
f^d cRTT dTRTfed did 'A feT 'A slIFd *fcSl d^ dlFT d^JT §^ld dcdldt ^ dTdT, 
^ gcM^ld feTOrf % STJdid Ft, d>t Pidfd A ^TTRTcT ft? *11 did I cilFTArd ^ 
3TT^/^ 3TTC 3TH? d^t 50% % dH^ed ^TPfnTd MC<$ Rdl did l 

(ii) Rrafd’Jed 3T^nd 3 

Md TJdd STJdTcT d^t 3ffer ^dT d^TI WtdR % ^ 

dRdTf^d fedT ^TTd I ddd ftfeft gdT d^t d^ -ft dd fed ^fd d^T feld 

d^t vjMjd d dd (!) 3 ^fcdfad l ^d ld MRd fed! ^Td l ^RtdR feftd fedTdd % 
dFd dferfer % i 

5.5 vjcmhs) d>t ^ u i«iti1 

(i) d^Rld^dlcT(%) 1 

dnfeSt % 3FJdid dftfeT fefrd ^ddTcT ddTTdd d?t dfcRTddT % did A 

jj^HicM f^qrr uITtT I ^Rfct fcprj 3TT qflfet 3cqi3H ft> fftRlfeft 

c^r ^ RRgcT ^ft ftft, frwfc 3T5^ Rruft^t %et 3fW 3irf%fT Rp>k ^TT I 

(ii) fetd dd \JcdTdd 

2 

^xrft A fe>d ^dld ddTTdd dfelddT % ^od A ^e^ifcbci fedT did I fetd 
% dFd %cToT PlHfetfad ^JdTd ^tfefi dd fetTd fedT dflddT *. 


(<f>) 0.04% dt d^d 3ftd 0.4% ^ffef> ^fer^dd ^dTd ^tfelT 


1538 


W5TTTOR, 24, 2005 (^3, 1927) 


[W1 I—TsF5 1 



<ft q <5t 3ft 3TR ^ WT 3TR qq 3ft 4t to qtoto 
tolfttoff qq qR% '3cMlf^c1 ton ijTTT "$TOci : 

q^f, 3ft, qq 3?R q?T to gqq f^PqRT tom 


cFt 3tto> g to to 
3ft, qq to to qto to | 

toR HT^n (^TT^/^TT^m^ 

3fcTCIcftg3rT ^Wfcf 


totot mnq % to 3 ir, qq 


gqq yici^i ^wRd tom 


0.4 tttt tttt ^Pf ^R to qfe tos ^TTcT 

W to % qqnq <tft geHT 3 20 % ^ 3 Tto ^ ge^r qToft ^ln q 5 t to 
3RT tot I 

qq Itoftra vfc^K 2 

vJcWT q>t WlcWckll % WT 3 qq vJd4KHl % tor % WT 3 gcmqH 
snqm i gto 3 qto qR qmito qtot qq qq qtot % ^q 4 toR ton 
qq '3cqicst % to 3 (cichmic+ich qmrnt qm fttotof qq qto qto 
£to ift Bt I m totot qq tor » tom toq to | 


cPJT Tn^qj 


% to ^rRqnft qton 


qm mqm qgfeqRq % to ^fRqrft tom qq goton totof % tor 

mrfeifecT toto % arrarc qq ton qnq:- 


VA ifl?q> cRTT c« qq toto to qRm t? 

iq nRq> ^gq wt wm q>t qq toto to qRen t? 

wq/toroq mto i gtrm qrn m?q> anqqqqqn toto 3 ftoto qq 
tq to ton t? 

ra' m^m 31iqyqq>dl3ft qq qq vJcqrq cRn/3mm tosft % ^q 3, to qg 

t? 

wm £ gq^ am 3rtor 3 srto qton qq to getoq 3mm 

[R qRcTT t? 

iq mto toftoi sr^qcTi ?mt toto %% gem qRm t? 
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• Wff i41^chi ^ drcfjTef cRTT <t>Rc|l4 tcf> $Rt tfTRT ^RcTT t? 

• Trr^f % Wr crm ww ^ttctt t? 

(ii) w&$ 10 

di<ifR ij^Rft eiRt RtRr wNt % ^t w w^it 

fvRT^t Pl'HfelfeRT W7> ^TlfteT #t ^ *JRT, WTO tJ^Fl, 

writ eft wcTsrtt, ciip)|(vjr«ijtt> ^gferR, ftfcFi ctgT 

cfriffcft cfJT RcT^R, W3> Rl^dl ^R ^dqi^, f^fft « ^T, jftfcRT, 

^f$R 3flfel RRlfa^t % ^TeT % W frcTR-fcR^f 3 ^T Wft eft *HR!T MRfl 
^5t vJTT^ I 

5.7 trat^uiiqgER 

(i) ^-sn^RT 

P l dR l d ^ef cfjnff i r n^W RfWT % RHq u ^f TJfT A fxRpRTt 

c|ft yfd^ldcll % 3 f^RTT ^TRTTTI 

(ii) ^TeT TT^T 1 

^qR^d ^ ctr fciRi^e ^crm % wr # ^eqif<Wi ft^n ^n^ l 

(iii) smRifce vw4)Ridi 1 

dMPl^d viM^lRldlApT: eft yfd^lddl % W7 3 f^RTT I 

(iv) v5TeT ^TRT 1 

cjjR^tf 3 d^R^d $>Wld % Ufcf <R vJR^ft 7 ! f^ ^ v3Jef <smcl I 

5.8 wtnracf 

(i) ^cRcf 4 

(ii) itfrr ?rsn wftfcr 4 

(iii) Mm m 4 

(iv) ^PRmJR^T otr 4 

(v) yfjRn m 9 

^TcfjT ^eilichd uRll£td ^JRTT^RRrf^ff eft T^j ft*T £RT ft>qi I ^crOTcfR % fcP? 
cznw fen-Rr^T 3?R Rft> W A 3TJJ^> d^cR<t>- I 3?R STJcWf?- 11 3 

fo? ^ tl 
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l—l] 

tj) dlvirlRlM *f <7>T WI I 

eivJrjRw 3 #cf cRJT ^TRf^ cm4cbdffl % f?TC 1 

xi) xr g s te rrefi % % fcrj f^fai *rc^ I 

^ cFferrfM % snf^cft % fen? n%amT ^ mrt/wi 

ft <£RTI 

xjf) Hfecna ft/ ^^^ft cT xsnfit/3T^?jfeT ^n^iiEf 3rocn xmfenfWt % 3Rzr wk cpft % 
#Jra>/uFfiPra> yftr^T toJto 


5T) TFR ^ 3 cfTet efrtf % fcR ^tf&^Arf^TSTm %^T/Rjfcbpt1l eFTT >wnMI 

chi4fhH cT^T uieT 3TP|f^ TOtfFTf 3TTfe % fcR TOTO I 

7.2 f^r c^ ^ 1-^3 trcf> TFppvT ^ ?tot tfft % tor, 

Hi^R T TOT TjftzRf TOTT ^Rr*r 1 % ufciP® ^TlfteT #4 I 


7.3 ^WcT TFR cjft fafsT cjft ^sTT xpfteiT % TOT \dM^<W pTf^f ^ eFTO^teTT 4t ?TTftoT 

%\ 

8.0 

^c^TFRT cFTT yffbm % fcR 'M*FJ-41*1! 

4>l4<hdlM ^FR-^rffaT 


• ^c^lTcn 'l^xlI^fT cf?f pFjRkl cRTT 
^TTsfe TOefr ^T ^Je^FTR 

• Pruik^l % frgffcr 

• TO^t % foR 3TT^R TOfacT TO=TT 

• P|U|^^5f % ^Tef gNT Wtt cm ^7T 

• P|U|facbi % tpTef c ft ^FT fWtf 


3T&eT-3TTOT 


3FR- 

3PTR 

28 TO^t 


3—381GI/2005 
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PiHfciter ^nftcT #:- 

aw'ft =Wct sfft wfa #g % art ^ czraf^r axii; 

7j? a*Ri TnfcR afarm# % fcR ^ a^ticft 

cM^Pcid ffcm 

^fcr % faa>re, cftfift ^ cfPj wd #r 3 ra?R a^ai 

avRT #7 a? qP i fta a avHi f¥ wfflci aft sfrc 

cM^P^fcl Pfr4T *UK\ 

^ gP l Rxfd WH\ ft> mRuIIhI ^ mm, 3fk ^ #g 

yff^rr cRtr =£t vstr afR ^ cbi^Pcid f^JT «mr; 

■*R? gP l Rdd <t»HI g^HIcHcfi -icflddl 3jR cfti Jcpcliq t ^ 

vjff^TT gen^f U)oHl(i?d ^R^t, SfpTsTTcT 0^, vH<r>T Pi^l^id 0 ^ 

4>i^Wd % fcP? ^ yf^TT cR|R 3fR ^ ^Rrff^dT f^T l 

1 7 T. ^TT 411^1, 3?R % y(dPifd<fl ^ ^ 11 

^ piHfclftsid STTftH #:- 

• 3||cHM0dl3ff 3fR 3TRTT3rft ^RT ^FRRT, d*1$Ml 3rfR vR *R ^T, 

• qplfarft WftcT cf^TT 3?R vRT^ *TFfftlft <RRT; 

• >d^4d g^TR 4)l4^dN ^Rn ^R^TT 3?R f^RTT c^TT ; 

• eZjfirT ft?R[ ^T 3j*R *)*K^R * E f ^yff ^Rt^R 3 # r T^H 3?R Rp^T 

3fTfe % fcR ^RTiftcT ^rtt; 

• vdope ~ d T 0t «T^T3T ^ cTR^ 3?R ’Wffa 0RT ^ omq>mfW Plc^i4t, ^-Ml)Ro41 3fR 
^PmkI 3 %RTT cRff; 

• ^ cfrijcbeiml 3 sfR cf^RT f^FTOT ^lR2J tRrfcRR 3^R tw\tf $ ^FTcR ^ 

#Tcn^T $ g£JR ?tl 

in. 4nr to czrf^ft ^ ^rft^Rcf f, w^rRr ^ t sfR totr 

cIR^ § I 

^FT$ PlHfcHtecT ^llldd #:- 

• Wm % PRR, eCT, itfcT 3fR ^pftfcT, li^RT^ft, ^fR el^ft % 3 

elWt c^fchiqci 'OT ^ fildldl; 

• efRft gR'H ?RTT 3fR ^ £2JPT ^ ^ddl 3?R \Rf *R ^fH ^RT; 



1544 


W^RTO,f3RR24, 2005 (% 3, 1927) 


l—TStS 1 


t cpt tjct ^rarf 3fk era^ft <£t A rot; 

t ^TR shift RRjRdIMi RFT ct> fcK* tftoH 1 ri ROT!; 

A OTt R TO % OT A 3ffa czrfeFRT OT ^t f^J R g<>j|^ % f^fTT 

i 3jfft TOt Rt OTeft OTRT R RgROT: tOTlPld ROT j 

^ftfct OTftfrt 


fcRT TOR OTcT '^ftfrRfr, #OTTT3lt t ^OTt, ROT JTR y%R3Tt TO ^TORRt 
ftfcT % vjiR^ 3jL|^l Rj^M 3fR ROTt Rt c|7|^pqc1 TOT!! £ ! 


3TR OTpftfcT 3 


OT TOR Rfftef # f^H R GTH felT ROT 


3fR yu|41Ri ?tRTORt R>t %OTT afR Reft 

f ^ | 

fecT OTftR #:- 


1 sftr 3 rtanRt r 


ft? TOR ^ Rt PtafftcT Rx^t % feP? ^JTO ROT ROT 3?tT THTO f^RFf 
3 TOTO R^TT; 

R^RTfM, RFftTOt, RTOf 3fR StRRRRt T>t RTRTORTRt 3ftT R^RTRt Rt 
3fR vOTRT 3FJTOT RROT; 

cpiJcdciimI TffiOT TOR OTTR % fctRRT Rt RROT 3fR RJTO ROOT 


3fR OTFftfcT pOTTRT TORT, RJTOR #ft RPTRlff 3fR RFTO 
TTRf R 3TTOTfttT ?fcft 11 

t 

rfecT OTftR f:- 


RT 3TOR ROT 


isiHii 


f^OTOTT ^OTRt Tt ROT mOh^I Rt TR^cT ROT 3tk RROT 
#Rft RFjRRTRf ^f ROT qftRwT Rt RRf~OT ROT 3jftT RROT 
tft TO OTtxFT OTTO % RRif^OTRT RT 3TIRR ROT 
>, RriRTOTR 3 ftT wft Rt OTTOT 
fft RRTifejcft OTctOTRt Rt arf^HROT ROT 3?fa OTTOTT 
FlfWt itT TOR Rt WTT 

% fcRRt RT f^ctRT ROT 3ffc OTTRT TOTtR ROT 
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2*q. 4tfcT 3fR RFftfcT cf5T fcJcfTRT, Rft$TT, 3jR vR# ^TSTcR <?>R7 

^FR PlHfeifeR ^TrfteT #!- 

• >R 3{|c|!)^4>'cn3fj cRTl 3Tfal3ft 3fR cT^TT -IcTlHcll .r 4 Rfsft crx^cpdiMi 

4 yTR RRT^ff % 3TRTC T'f R1R % f*RH, cn^T 3?R ’Jc^ft % SFJRT ^tfcT 3?R 
Rpftfcr cfrRT; 

• RtJRTR^ <£t 3MR^>dT3fi 3fR 3}4$TT3Ft % 4Rl RJdR Rlffo <F>RT; 

• sfR 4)t5^ifefcp crtc]- RR sn^mrrsrt % rrr rtRr ^>ri; 

• RiRrI 4> RrRRR 4> fcP? c|cb(c^rh mR<£R 3?R 3TTcF#JTcf> tRrR ^TR 3>RT; 

• *f|vJ^T 3fR yfclRSlRw eTFft ^ SlRlWT 3>RT; 

• W cf>t ^frfcT 3?R Rpffict cflt RPffcRf ^ 4tfcT afR RT^tfcT % R2J RTtfocT <RRT; 

• 4tfcT 3fR ^l-flfr) 4 vJ^) W . ^ ^PRT^ 3TWRTR ^[RtT; 

• 4Wc[ 3jR R!'4tfct cf?t RRR 3?R yRFRfteRTT ^T <f>RT; 

• H£cc|^uj >H^dcfT ^ 3Tl4sTm 

• 4tRr sfR wftfa cf>t Rften ^rt afR srtr ^rt; 

2u. 4tRf RpftfcF ^ ufiRfiRt % ^tRtt dT^J ^RTI 

PlHfelfed ^TlfteT #:- 

• RTR cf5t 4tfcT RR RFfflcT % TrffRTOTt ^4 3#f5R ^>RT 3fR \i-Wi 

RTfcR cf>RT; 

• TJ^T UftM'Idft 4> R^T 4 RR Rlf4R cRJ cfrRj; 

• jRTRR^t cR 3rf4WT <JR4 RflcT uRh^lRj ^ Rrafft?T ^RT; 

• 4tfa 3fR RT^tfrT % fcP? TjffRTOFt % RR ^ Rftm ^RT; 

2^ 4tfcT 3?R RRftfrf ^4 44f4d RR cMiilRcJd cjTRTl 

^r4 Pinfold ?nf4cf #:- 

• 4tPr 3fR Rtrpftfcr ^t rRrt r '^tr, Rt ^Rrt Ft; 

• ^ RTR % 4)|44)dl'Mt ^ ^TRTRfTT 3?R RR felRd % f?R ^(d 

^R RpftfcT cf?! \JRRT $HcR 3miR % RI ‘4 RRRT cf>Rl; 

• 4RpnRt, v3^it ^fR eraRi cjrt c2jciR5o?T cf>RT, ^fcf5t ymPr^rfR cpt ^ri afR 
R4f^r wt; 

• 4tfcr afR RpfHcr % ufcr r^rrkTT ^t ^rt! 




['TFT I—T'Jtrg i 
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• oqfe dqf, ^elt sfk >H 4 lcHkH<f> Rfcft 3RRt Wlfod <*>Rl «KSNI 

<^tt; 

• ^t4 3pjr % 3rf^ 3 tt Rj^m; 

• w fa<t>Rid rht; 

• oqpfrR Tt 3fR RT % vj'^'fifi Ricd % 3FJRT cqqfejd 3>RT; 

• c2|f^R tt 3ffc Td ^ Rft«TT RHT 3?fc R# 3f€JcH RRT; 

• cfr*fclllM % Pl*lTR cf)T ^*1 RdT 3?ft ^JK m^\ i 

371. eb*?TiiR41 cRr sttFfot rr 3fk r% arRrcfjR i 
P lMfclRR ^llRld t:- 

• czrf^x rof 3fR cjefr <Rr ^jr Risft ^rfeerWt ^ ^ft ^ ^ fcR wloMif^ci <i>ri 3fR 

m^\ >H£Rdl <J>RT; 

• aiidRct? Rt T ftf^Rrf 3fR % dR^ <^4^iR41 *nftci % fcR qiodifed ^rti 

3?fc 'H^l^ldT RdT; 

• ^ 3FRR cb^cJHl RfH^ cpfxfTft ^TlfteT wloMlf^cf 3?R d<4hdl 3jfR 

^vjHIcHcf? ^ dSlddl cfrRT; 

• c^lR^T q?Rq1^ cfR^ % feR 3TR|cfjR UdH <*>RI; 

• c^4^ | Rq t efrt TR> R^ R % RT 3 c^4 <ERt % fcR Ml^lfed ^>RT I 

3^. c^4diR^ft '5?R rtr 3 mzm rttc 11 
f^i PinfelRsid *llRld #:- 

• RFft sncRWcTR ari^ncT <t >rt; 

• sn^mn^fr % mm m itfenff cTor ^rt; 

• dN sjfen 3PT 3?k ^Hfafcd dil^l #dcT PWRld ^>RT ^M^Vt ^RT; 

• Mc^Rl 3fK Rdmi^t cf>T 31KH UdH I 

3^ <t>4dlR41 ^^d 0RI, vJdcR WT ^RT 3?fr vR9>l 624 R ^RT I 

RTrIcTRsTcT *llftol #:- 

• tnft^#Tcf), ^H l tf) , 3IH|c|^(t?d l 3fk #5FTR 3RI ?Icfl ^ 3fR RpftfrT % 

31 cFT ^RT; 

• ch4'dlR4 i ^ 3fR 3lfefjR RT^ % fcT^ RR^Td RdT; 

• <H I H l Rtc|> viTW<j l R l ^ ^ ^fStcT ^TfSZI, ^fHT, ^Tm ^TfT % Ttfcl ^IPTO^T aft? 

^liPtd RRT ^TT; 
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• tjc|> ^?r, yvf<5) afK tii*ii'd»i!i wrin ■yPiR-qa % fen; Iciceftu era afR nraoft n>r 
wftn wit; 

• fteeftn WffTTHi $ ftfel 9>I Pl<tWI WIT I 

4n. ’mi, dH-wRi afR HI# 3>T MTR WI 
5^f PlHfelRSci SIlPM #:- 

• =ftfct afR '(in-flfci % *nr«fn 3 yR'HMfxiiff nn vjm4) , i wit; 

• nRflirfr! ^ JcT vfl<w«wel % RpJTTCn if *j 9 R 4 ># % fcR mR<IMRi 4 < H>T HWT, 

ai^w afR ay^Ri wit; 

• uR'H'iiRm'i y>t ^ht n>r jwi wn; 

• mR-huRi^ % flgspr 3fR <t»4^iR41 n? m3 ulci^cH onra (wiwi afR gwn 

ipT 3ii4)cH wit; 

• 'spnft nra^ nit fieew hhtht; 

• vjiw T Jij j a>t mw nit wit; 

• gn: nn<T n 33 m3 wisnf mi *Rsm wn; 

• ^eqRi afR 3maff 3r uI?i$<h 3ftmr> iwra mf w wni 

4g. (f l alP i cft mi m wit 

5*3 f^rfcjfeeT VIlRld #:- 

313 afR wflfci <3^3 3fR M d<M)<t>l mt aiftaw wn afR 

mrctm* afR *mrm n* 5^3 vmra mr ^riw wn; 

ei<t>3<3 ner mT nwr; 

rnfam ?im3m mr ^nftn; 

vf l ei l ft r <3 mr h3w>t; 

*jm* 3j 3ei1Pi<t51 mr vjyntn; 

“ yr3” 3titf33 ml aif^giTd w3 ^^hh i l 

4^ ^fmn afR vnM<t>i'f1 mr nmm wn l 

5*3 PinfaRaci nit kiiPm fern mr *im?n t: 

313 afR *ui313 3 *TO«H 3 *jmn afR 'dH+l'O l|*Rld Wn, <iifll J l<i wn afR 
'anyn irm wn; 

atwRm 3fR mm, 33 iratnwrtaft % fonj ^ngra *jmn 3fR vjiw+i^ vjmci«i 
wht i 


4—J&IG1/200S 
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afhr aaftfea u-ciih^ fcifa a>t nrsiftann ftstfRa aR^r ait? an^5 area Praffta 
<R?=t % fcR ^3^1 aTcft ’iRlftlWf 3 TTT^cT ^ERT ?RIT pl«MKd 3&R uRuilHi an 
anaRTaRgT I 

’ffe’Ra* aft? MRuiRcj|ijct> ^jaRf if anfarM, aiRfadiarf aft? argraRf a>t tert^ 
nRrm aft wIohi^h 3m i 

M afont wR?jr, TraranrRia> n#i aft? aanftaif a>t ?tfRr aRm afR anan 
yntnaRm i 

anafaHH afta^ff % fan ansjaa a^fcrai ^anfErer aRm l 

n^ nr aftaRfd nfifcmafr an Isomer aRm aft? naan frnmn 

gn HftRTT afta^-fi <t>t ?pft nfcR ijtiRETRaff aa> agaRT I 

ag ^Plfadd aRm fa faaRRR % fcTTT qTar fi t chcl l ffTR n^ afR a ft a fld gfaa i aTi 

3> 3> fan cl)*ll a>f llRlIaid faqi t5T ?gT % I 

ag qPiRdd aRm fa afaar qR*a<M ?r 3ig*nPid nfajun ana #i i 

5(a) nantamaff a>t ai-Mdl' gjR ananafi 3> ai^-bn nenra afR nfain 3aR aRRT 

gn3 Pinfafad aft arifac! fam an mamr t: 

%rr am m3t annar afR ntaTari nantaaTafr a>f anaanannafr afR ananaft a?t 
PltilRd aR3 3> fan man? arjFRR, an*i)aai nffenn afR arm nan? 3> mRumhI an 
aanVi aRm afR fciann amidl na ataiarf 3> aR 3 naaft mma>Rt l 
daaladi a>t m3t anaana>diail am ananarf 3> atgam nana afR Rant rffanfla 
c(R% 3> fan njm? an4 aiftgna aRm l 

aM‘*il<Kiiaff a>t anaana>aiaff afR ananaft aft ’jfif 3> fan n’t ddn<fl afR Raiarf an 
ajRn a»<ni afR n% Ria>Ria aRm I 

afrR’RSt amidf afR Rarafi aft (3a>fad aR3 % fan ?aaicHa>di afR atfaaa 
aRa?Nt an naatn ^?m I 

% msT fitcH*? an adiial an ^gaR i 

5(^1) neara afR ^anj ^or ^rt afR naan ?i£laui ita "gem aRRT l 

gaR PRafcitea aft anftai t: 

f%anga afR ft^Ri ^ aifisa aarra afR ^anj anew aRRi 

’fl^ar afR wiGd aaalaafafi ^T aana afR afjfaa alaiafi an adaR afR ftaun 

a«n aaa>t 

dwladiafi ^T aana afR ^ant anew aRRT i 
aigi a>^f afcia gt, aana afR atanj anam aRar l 

0 

5 (w) aaataar aaEft an aaaa aar aa^l ifteaifea ^?ar 


ga^f PwfciRad '?#ri %; 






“J 
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xKI g W- I 

__ _. *■ „ _. 

- %tr v^fe^ ^ ^ ^ ** 

3>T ^TfecT l>tcf t I 




fa3>m 3 *ri afR ^333 351 ^ 1^ < ^ U| 

( 35 ) ^>331 'JMstJ’T 351 3 dHj? 

(^) 313# 3F ## ^ fo31 ? rf , __ , ^ 

(71) NjtRtcKl <jfWl"l 3ft #1331 333? *B# 35t 3113 3# 1jHI«<t ^ * ' 


^3is^n-ii 

HM^ U ^- ^Jc3 _^ v v _^ __^ * 

ot-tih^ - %1 31F35t, 3I#31# 3fR HW ^ HRlPl&tfr # ^ #<t ? 


^ 35#35<in# 351 W^3 3*H 33$ 3*3! I 


JT Rpif#! 7H3lfa3i 3xR3lftc3 * fi# 3^ W <# 331 #J t? 

(# Mfe 33?3lf#3 #1^33## ^ ^ ^ ^ ^ 

«33i?3®Hli 

♦iMyg - *i#3# 3lly * 1*1133 


^q-^Hding- Tcra^f, viM<r>< u l 3ft3 d’ll4 3^ flfflft I 


331313 % «fa - 

fcl mR>H*3R i #3335131 33> #*3133 3 W 3># ^ feP? mR-H«iR|# 33 3333, 
3f^m 3?R ^Mift 7 ! I 

^nita - sift 

H?M 

(^>) 3PFft ^ftfcT 3>T v5c^<g I 

(^a) 3F$tm 3rratv5pn sfR fer^r 3>r ^ I 

(t|) cprf W^rat ^tr ^> ftn? yf^n ^ v?c^ ^ I 

(u) ww 

33313# ct3R # 33 % I 31#m 33313# 3#3> TR^f* ^ 3# #133 35t 

313^33, 2005 # 3821 335 *#f # 3113# I 



’TTCcT TFTO, 24, 2005 ('fa 3, 1927) 


[m i— i§fs1 


simhI m<^R ^ki s Qm} # 3rar^”ifcrfrn£ 

^ ' jftrw aftrT W^ ' ^wg w ;. 




?r^5T arj^rer 


*jo*j arjqicf 


r?fT % foTJ vrTTEf |%tt TyiT 
4>t Tjui-q^il 


^rm vjcwr 


7 TC* *TC ■dcMIcf 




H^ u l 


j£\ 


' vTef ^cT 


argmw 


ar^qncr 



/€WtT^r 


% 


^T3/€rat^ 


30.0% 


90.0% 


12 


40.0% 


40.0% 


100 . 0 % 


70.0% 


20 


100 % 


0.1 


90.0% 


10 . 0 % 


20 . 0 % 


.5 


5.0% 


5.0% 


85.0% 


20 . 0 % 


2 


95% 


1.99 


30.0% 
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HsUc f q 

(^fa ^ U$4>lRdl faW\) 

M fcW 8 feP*R 2005 

u 8-217/2004— T ft. x {t«I (MFT)—RRP*R*FR, WTO, WPlfcfT ftHPT ^ ftTO 26.11.1993 

^ srffcRJERT U 8-97/91~RWU <T*IT 20.7.2004 ^ RiT. U 8-217/2004-^.^.1 (MFT) snftFP 
Hd^gRT ^ ^FfT * fcR* RF srfHRtt ftRTT ^IPT t f*F TPR WR Rft [dHldRsid 

cWT arfarot MOT , *JfR 3}RRT RR^ RRl 3FR R?[ fTRfa ^ ^Nf 3?ft RRTM 

f^rf yH(U|-R3T ^rt adcf^RRifll f, ^ *f WRW KHffl-RR ^ ^ 11 

^ 3TfiRJRRT 3 TRIP ?M ^ ST#} fHHfafettl *fo?T W^TT :— 

1 . ^RWTR 

(xxv) RRTft srf^Rt 

wn, ■g^rra 

p?T5U 4 Tft* (RtRt^^^)l(27)] 

(xxvi) srfRRrrft 
Wf TFRtR 
RRcfft, 

[^5 U *#’ (R* R* l^)l(28)] 

(xxvii) RRRt srfvRrrft 
rtrr RRTtV ^ 
fMt, dPHtfRTl 

pfTSU ‘^’ (xjtRt R^T^R^)l(29)] 

(xxviii) RRRt 3#renft 

H°ll^» 3RTR 

p?te4 *#* (x(t^^T^T^)l(30)] 

(xxix) RRift srfRRnft 

rrr #rTv 

pjfeu *#* (^^^^^)1(31)] 

2. TPR/RR *ilRld R^ST 
TF5RRH 

(iii) ft^¥FP, R*fa 

Rjfa fr^TTcRT, TF5RRTR RRPR, 

4*13* (fsTRTR), <NR*TH 
pSl*U (3TRT^ 3 )] 






W] I—1] 
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imoR fewru 

(TfltttfipF sfa^SERRRWFT) 

^ fofa 29 2005 

4 T£T». 20-5/2004-3J£T.-HI.— 

«t>ic^vji, 7 1 * 1 ^ 7i«$4 tfldlftwSt ^reemr p>t surf ^ 

fcTU BcrfixH«>»4 4144&R ^ TOTRT P7 Pa^StZT ^fi^RRXfSeT ^ ^ 3i«j«t< u i 

# zfcop 7RP>T7 UcT^gRT 3Uj<W 4^151 P5T 4xj?f WWrafaqs cWT f%ocfr=T 

fo R t - s piT 3 mot areftof %i zts 3 iffcnq^«iT 1.12.2005 4 r cna^ Ftefti 

xr ge rr c^ fuflfiRrf^ e&r^isr, Trapp: 35t Tn^ter J1e?lPiep) ^ensr, ^raxp ^ 4 

vjTT«TT i5 TT X ?gn 1 

2. ?i^?r ?R 8 nif, th^jp 9*1 I^ 4 iPi<p 'inf 2006—2007 ^ 

crep ymaftp? 3^tw %g arszr 7i«£ter J1 «?iPkp 1 Treerraf ^ ^per 

^iQgrfcTcT f^rr wfiuan 1 cPanf^, ^reen«T wtc^ f^crfter arerfci 

2005-2006 3P^T TP^T sfttJlf$lc|5l tER«n^t cTT^ PTcft 3f3J3frf^cT 

^s i zid i u u iiofi ^ a ^panr zTtorsn^ra ctstt zilwrdtccrc cfc aid<>Td tisi^cii 3t^pt^t 

felT vdlUJII 1 

3. 30.1 1.05 cTP5 aMffitd ^reepsr efc TTaft JorlWlRlcP ^crfrjT^T? 
7TOTT7. SRT 46<H flfcU vrfIU«J| I $£1<& Slfolf^PcT, 1.12.05 ctt 4*«ii«n ^ OTfr 

psafaifeft 3tarr «r<ff arf^rsTiter Picft fe^cr f«izw up $t4 3Tcrt 
ot r da ft i Tirer-nTer Trsensr 1.12.05 eras jmctw 

{jMfol4f dSJT JdMiRciit c| 3 | ftiqct ^Tsl^od ifaTTT P^falT I $d<£ 3i[cif^cnfT 

TOIW , TTTofP ^rerm«T fo^RT <H^ilci«i1 (<H|H£|ft{cb 3^ 3^cR %«TT f^OTJT) 3ERT 

TBgfZ T —Wf ZT XT? oTT^t foR&ft 3T^rT? 3lf^T«llf^a 3faTTI fa»41 »fr ^ f^«T 

«f 117 ZTJ 3TT 7H<HloZ1 3n%^T 3T^TfT7 <*>i4 cpi^oii $41 u*r>U 3T«ZT 

pfeST g^fwld 4^eiT3Tt XI7 CII3I, 3tcTT % I 


Tfoxnsp; 

«<j«w 
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(ii) ?ref %«tt 3ii^rarTor eft ftarsrr ft 3i°|ftlfcid ^rra^st ft after? ?h J flTOT 

3rf3HilM ft cpref<q|aftf ft fclctftej <H I deist ^rf^cT 3T®2T ft, ^r€TT3TTcT9-i(<^ 

ftSTtejftf cfST 3T^RY^T <*>?'«Hi; 

(iii) ?Tcf f2T§TT 3rfftejT5T eft ft>dd l cT 8TT cJSRrfocTOaT ft t^TRlcft TT^T ?T?STT3ft cTSTT 

?c)Rfcj>cfr ftuisftf eft eniejft ^r^^iOidi y? rmf cR?5rr crerr 3ft Pmff&T <*>?dt i 

(iv) f§T$n fcrarnJT ft 3?^r ebTefeftf crerr 4^oii3rf % ^rrer flrsrr 3Tf&rcn«r ft 

ftfeoj ftt gJ^MI; 

(v) uQ.fterldl 31 ^cH1cJc 1 ft cbl«*Jcb?ur ft fcTTJ JUafesfeT 2 ft? 

(vi) ?r^ter ??r? ft 3y-fft?Teft cpt Jisd sft? 3dft <*>i4cb?°T epr i 

TrfefhsT^TT ar^aft^r «ft^ ftt siRhrjeii cren ejyft 

(i) et$T ft foTeft, fter ?r^sr ftft cTen ?Tweft ft fcTU ?Tcf f$T«TT 3TffterT£r($?:|ft 

#?ft.^.tft.,l75r.Tft.^.i5ft^.I3cJr. cTen ft.ftt.cft.eft. aft STTffteT, cTT^ ft) Cjft cllfSjft 

ejsref ft vri tri i crerr «ruic it? rjft cf>?oTT crerr 3oTerrr sr^fttejcT i 

(ii) ?ft %$rr srffterrer ft ansr^ft crerr cprerfscra^r gsRffcri^Rft ft ftcrer ft 

u§n^f5ich> ?yfttcj5?uT crerr 3rsft?T £srr ; 

(iii) fererfter arrar^oft erfftr 3 t^t arra^rft ft yf^ejefsr mr yyf cfst^it, 3^ f^rftftcr 

ctf?srr crerr Hj5refcj57fftft ?rfftfcr eft ftrysif^r ey?dT; 

(iv) yoileb ?T3er/?tEr ?tg^t ftsr ft %$n ?T%erf/?n3er yf^-ftardT f^ft^Tftf 3rr?/3rercrr 

3ToriT efftf ft ?rrej rsarrft ^sft e*5?ft yfteb x»io^/?fy ?n^er ft^r ft ?ref f?T$TT 
3rffterrsr ft ersTerfeererd- eft ?rftt«TT i 

(v) utgt eyaft aft 3rftf^Tcr ft, eivxdi/fty eioty ftftf % uzi<n?f ft cbift<*jeid ft ftm 

?ref f?T«TT 3Tfaren^r eft ?t?ersrr ft ft?ftersr ftj gwicil ebT cbiftcbif^ufj ^riftfer eft 

^ner ftsrr; 

(vi) ?rft f?T«TT 3ftfterrsr ft ejarerfscrersT crerr yrftareb f?T«?n eft ?rei? 3 cTar G^nft eft 

fer?TT ft gaifci eft uarrfcTcT eb?ft enftt Itf^reb ftrfcrat crerr ^errft ?^reft arrarftt 
tr? ?resn ?T?ebr?/?TT5er ebrerNerer^r ?ft?TRjf^ft ft yferf^rert ft ?rrer 1fterr?-fftFr§f 

cJ5?^TT- 

(vii) yf?ftaT^rr 3r^ftter yrftareb f$T$TT ft 3Tcr?-fcra^iof|ei ?Taracrej^T crerr ?rftc(^r 

?ifteft cHMHcft y? aft ererf epftjTn 

er? 3rft?r Ifterr aTTcTT % fft ?ref f?T«rr 3rffterra ?r^ter fft?r^r eft ?rr?ft yf^sre; 

crerr ejsrftftif^ftt ?rfftfcr ft ?raft eft 3T%gtrarr eft yfer QfSid eft arm t 

er^r 3 rft?T fterr aTTcTT % fft an?cr ?r?ebr? ft ?raft ftonereff crerr ferayerff eft 
3rfer?jer5TT eft yfer ftft esrm i 

er?r 3 ift?i aft fftn olidi % fft 3TT3T oiioicbift ft fem 3 rfft 25 ^raT eft ay?cr ft 


ZMMoi ft yemflTcT ffterr esrm i 





24, 2005 3, 1927) 


[Mm i— w*z i 


li ferft, 2 f<W'< 2005 


1/2004/23/29.— 


ter (%r*t «rii) eft 4.9.2004 # ^TO^ch $3 ftm% 

>7.2.2002 ^Trtmr^Hqrjnfttf. 9166 aw^JI i^rcnfo 

^ % fenr tfiR % ^rfer rphot % (^rTRftT) tft ^ t. 

r4f 5.9.2004^ 3^^3Rfa%feR3r*rRffa^rfir 
ft afrr 30.11.2004, 04.03.2005, 01.6.2005 aftr 01.9:2005 ^t 
3Tft^RT3^% arpTR ^pnfeicT sRT^T: 04.03.2005, 04.06.2005, 
>05 sftr 04.12.2005 ?re> w sjt. 


iRsaflcTpiP 


3^RT 3xsr flMtl #5 cbl4*ld tfJT 04.12.2005 # 3n4 3PIH 
fa arak 04.03.2006 <re> cpt feifiryg^T fa^ri %. 


^rfcT 3ft- % 3lfa?T # 3tk 3Thr # 3nft fcJTT 3rmT |. 


31T^T 


TWlftM 


^n^ncn^fe^e 3ifa*pHi ^ am ^jeri % fair 'trtt % {ww 4 


anmra 
qfaq, ter 4 4 T t 
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1.1 3?TC^-l/2004/23/29( 1).— 

m: vtrcT 4 ^ifsraH % 73 4 amfa SRrT 7if4ral m h4 j i 

RTm-?RmT,4T4nmTOT4TO^^^27m^2002^ 

Tf^ tf. 9166, qWHdl 4 am 41 41 ^4r mT 

3m % ^)Rnjf cRTT ^Rl ^ fllHM Hlddl mT 5*l4 3ii*jcjp|t*> Hindi m 

mr mn^ 4 fcni m> 3 m 4*# m 41 siotm mfit 

^4. 


m: fmm 4 fm^r 2004 41 44jmT 4 t arrc 411/2004/23/29 
4fro4m^^4mrc420.11.1975 4m4 105/1/1/75-4 m; 4 
ar^m 3 -cdriH mmm % 444rd =¥nta 4 4 4 f4 4 

¥i i Ph 3m ■HtoYd m Md-t fo*n mi gn; 41 t 

m: fmm 2 f4mrc 2005 4 44jmT 4 i m? 4-1/2004/23/29 
% s»RT 3m w/4 ^fnlci % c»>i<taiH 4 3n4 4 Hl’j 2006 m> «t<pl i ll 
mrfc; 4k 

m: ftni4 4 fcmm 2004 4 3m ari^RjmT % 3^|RI 4 w 

44w 4 amft ^ m 41 4k 3R 44*tT k mi4 41 

#3 41 4k R«m 4 m 3^4 hh fcmi 4i4qfrmm 

m r?^j 4 m4f 4 aramkr mr/qr 44m mfeil41 *rcg?r 3 4 

-414 ^4k aHr 

m: ^ m4f 41 4?r ^4 cot ws wfi/^fn44 41 ^Pi’R^d ^ 

4 14it 4 44r 4 f?r 44 ?t itrt 41 m 414mT?4 4t 
HJPI4 7 h4 |>7, RRcT TRTftR, 4f 5RT WcfT j? 14 4F 3#f 
aiicmm t14 rn^r amkr aifakm, 1952 4 tt 41 ^mril 4l (4n4 ^ro 

5 cfTf 3W5 (2) 4 (5)?TTfHeT t) 144P 4 Fdd^K 2004 41 3ir9<|dHI 4 

3nw f4jm 3mcm mrmm 4 444p mFroter mm# 4 4. 

4t 41 wil 3m w4t -din Id 4 4 p 7 wcr. 
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TT^m, 24, 2005 3, 1927) 


[W] i—ms i 


'<3Rf 1 1 
Tnfr Tjq 

3'iu:, 3 r itrtt TRmr, to torcw -ifa 3TPj>r aifaitoH 1952 -4 

4 rmr ^r tok ftto f^r f for 3 ^ k 

:RT tok TfkfcT % frUT HPXfm? 

*• 

'-! r v\t c)- 37i'V?r it aflT afrr ^ *\vit ferr ^iictr Be 


3rnto 

7 

it> farrwir B fa> srt 3if^qRr to 3 tpt % fetr o^rr % 

f unitor itorr . 


rr. 3 mm 
tftq, ofri 


LOK SABHA SECRETARIAT 
New Delhi-110001, the 2nd December 2005 


No. 4(2)-PJ/20O5.— 

Sh r i K.Chandran Pilla:, Member of Rajya Sabha has been elected to serve as 
member of the Committee on Public Undertakings with effect from 1 st December, 2005 
for the unexpired portion of the term of the Committee vice Shri Jibon Roy. retired 
from Rajyai Sabha. 

J. P. SHARMA 
Director 

1 
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MINISTRY OF PARLIAMENTARY AFFAIRS 
New Delhi, the 5th December 2005 

Resolution 


1563 


No.F.4(l)/2004-Hindi. Consquent upon the change in portfolios of Ministers, the 
chairman of the Hindi Salahakar Samiti of the Ministry of Parliamentary Affairs 
will be the 'Minister of Parliamentary Affairs and Information and Broadcasting' 
instead of the 'Minister of Parliamentary Affairs and Urban Development.' Para 1 
(S.No.l) of this Ministry’s Resolution of even number dated 28.3.2005 
constituting the Hindi Salahakar Samiti of this Ministry stands modified 
accordingly. 

ORDER 


It is ordered that a copy of this Resolution may be forwarded to all State 
Governments and Union Territories Adminstrations, All Ministries and 
Department of the Government of India, President Sectt., Prime Minister s Office, 
Cabinet Sectt., Lok/Rajya Sabha Sectt., Planning Commission, Parliamentary 
Committee on Official Language, Comptroller and Auditor General of India and 
Pay and Accounts Officer, Cabinet Affairs, New Delhi. 

It is also ordered that this Resolution may be published in the Gazette of 
India for information of the public. 


P. GOPALAKRISHNAN 
Jt. Secy. 
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MINISTRY OF STEEL 
New Delhi-110011, the 7th December 2005 


RESOLUTION 


No. 

cons 

Inte 


4(l)/2005-TW. Ministry of Steel, Government of India hereby 
titutes a 'Panel of Judges' to evaluate the performance of the 
grated Steel Plants in India. 


The 


Panel will consist of the 


following: - 


1. Dr. Mano Ranj an, 

Secretary to the Govt, of India, 
Ministry of Steel, 

Udyog Bhavan, New Delhi 110011 
Tel. (011)23063489 
Fax (011)23063236 


2. Shri R. Vasudevan, 

Former Secretary (Steel), 

E-262, Greater Kailash Part I, 

New Delhi-110048 

Tel. No. 011 -26451929, 23 637105 

3. Prof. Y.S. Rajan, 

Former Vice-Chancellor, 

Punjab Technical University, 

Plot No. 249 F, Sector-18, 

Phase IV, Udyog Vihar, 

Gurgaon-122001 


Chairman 


Member 


Member 


€ 


c 
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4. Dr. Pritam Singh, 

Director, 

Management Development Institute, 
Sukhrali, Mehrauli Road, 

Gurgoan 122001, 

Tel. No. (95124) 2340165 / 5013063. 

5. Shri P.D. F. Lam, 

Executive Director & President, 
Godrej & Boyce Mfg. Co. Ltd., 
Pirojshanagar, Vikhroli (West), 
Mumbai 400079. 

Phone: (022)55965005 
Fax No. (022) 55961516 

6. Dr. E.R.C. Shekhar, 

Former Managing Director, 

Bhilai Steel Plant, 

2010, 100 Feet Road, 

HAL-2 Stage, 

Bangalore -560008 

7. Dr. K.C. Agarwal, 

Former Managing Director, 
Durgapur Steel Plant, 

P-III, Sector-14, 

NOIDA, U.P. 

Tel.No. 95120-2510969 

8. Shri Y.P. Sharma, 

Former Managing Director, 
Durgapur Steel Plant, 

E-121, Sarita Vihar, 

New Delhi 

Tel. No.011-26945604 


Member 


Member 


Member 


Member 


Member 
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9. Dr. S. Banerjee, 

Former Director, 

RDCIS, Steel Authority of India Ltd., 

H-1, Riviresa, 

287/3, Banar Road, 

Banar, 

Pune-411045 
Tel.No. 020-27290731 

Fax No. 020-2729096 Member 


10. Shri Karuppiah Bharathi, 

National Convener (Labour Cell), 

Lok Jan Shakti Party, 

3-B, Block 29, 

P&T Quarters, Type-II, 

Kali Bari Marg, 

New Delhi 

Tel. No. 23340029 (Res.) 

9868334907(Mob.) Member 

11. Shri Ajoy Kumar, 

Joint Secretary to the Govt, of India, 

Ministry of Steel, Udyog Bhavan 
New Delhi 110011 

Tel. (011) 23061896 (O), 24675500 (R) 

Fax (011) 23063236 (O) Member-Secretary 

3.0 The terms of reference of Panel of Judges are as follows 

2.1 To evaluate performance during the year 2004-05 of all 
integrated steel plants in India starting operation from virgin iron unit 
in one location having minimum production capacity of 1 million 
tonne of crude steel per year and having completed commercial 
ope: ation for at least two years. The plants may operate either through 
the conventional route of Coke Oven-Blast Furnace-Steel Making- 
Casing and Rolling & Finishing Mills or through route of Direct 
Reduced Iron (DRI)/Hot Briquetting Iron (HBI)-Electric Arc Furnace 
(EAF) Steel Making-Casting and Rolling & Finishing Mills or the 
route of COREX Furnace - Basic Oxygen Furnace (BOF) Steel 
Maldng - Casting and Rolling & Finishing Mills. The evaluation will 
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be made in terms of the predetermined Scheme (amended upto 
September, 2005) annexed with this Resolution. 

2.1.1 However, the Panel of Judges may also take into consideration 
the suggestions received from different steel Plants or Panel of Judges 
of the previous years, from time to time with respect to the scheme as 
deemed fit. 

2.2 The Panel of Judges will select and recommend one steel plant 
for award of the Prime Minister's Trophy and Cash Award of Rs. 1 
crore for excellence in performance for the year 2004-05. 

ORDER 


Ordered that a copy of the Resolution be communicated to all 
concerned Ordered also that the Resolution be published in the 
Gazette of India for general information. 
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AJOY KUMAR 
Jt. Secy. 
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SCHEME FOR AWARD OF 
PRIME MINISTER'S TROPHY FOR EXCELLENCE 
IN PERFORMANCE OF INTEGRATED STEEL PLANTS 
(as amended upto September 2005) 


1.0 


GENESIS 


Consequent upon the announcement made by former Prime Minister, Shri P.V. 
Narsinr ha Rao, while dedicating Visakhapatriam Steel Plant of Rashtriya Ispat 
Nigam Ltd. to the Nation on 1.8.1992, Government have deeded to present an 
award known as Prime Minister's Trophy with a cash award of Rs. 1 crore and a 
citation each year to the best performing integrated steel plant to generate a 
sense of competition and to improve upon performance of the integrated steel 
plants in the country. 


2.0 


The 
give 
econoi 
manpq 
to acni 


3.0 


OBJECTIVES 


objectives of instituting these awards for the integrated steel plants is to 
recognition to outstanding performance in the vital sector of the national 
fny which draws heavily on national resources of capital and skilled 
iwer. The awards are intended to spur these major iron & steel producers 
eve international standards of efficiency, quality and economy in their 
operations. 


ELIGIBILITY 


All int egrated steel plants in India starting operation from virgin iron units in one 
location, having minimum production capacity of one million tonne of crude steel 
per year and having completed commercial operation for at least two years are 
eligibl 2 to participate. The plants may operate through the conventional route of 
Coke Dven-Blast Furnace (BF)-Steel Making and Finishing Mills or through Direct 
Reduction Iron (DRI)/Hot Briquetted Iron (HBI)-Electric Arc Furnace (EAF) Steel 
Making and Finishing Mills or through COREX Furnace-Basic Oxygen Furnace 
(BOF)-Steel Making and Finishing Mills. 





Part I —Sec. 1] 


THE GAZETTE OF INDIA, DECEMBER 24, 2005 (PAUSA 3, 1927) 


1569 


4.0 SCHEME 

4 1 The details of the scheme and the set of criteria for evaluating the 
performance of the integrated steel plants had initially be«i worked out by an 
Expert Committee constituted by Government of India, Ministry of Steel. The 
criteria and the benchmarking of the same has been further elaborated by the 
Panel of Judges for Prime Minister's Trophy for different years and other Expert 
Committee(s) constituted from time to time. The criteria for evaluation of the 
performance of integrated’ steel plants now take care of the present day business 
environment. 

4 2 As per the recommendations of the Expert Committee and amendments 
carried out by the Government of India, 9 main parameters have been evolved 
for evaluating the performance of the integrated steel plants. These are given 

below: - 


- Saleable steel capacity utilization 

- Efficiency of operations 

- Financial performance 

- Export performance 

- Quality of products 

- • Customer satisfaction 

- Environment management 

- Enabling parameters 

- Observation of the Panel of Judges based on plant visits. 

4.3 The evaluation will be carried out by a Panel of Judges comprising of the 
following 


Secretary to the Government of India, 
Ministry of Steel 

Expert(s) on Iron & Steel Industry 
Representative(s) of the customers 
Management Expert(s) 

Economist(s) 

Joint Secretary to the Government of 
of India, Ministry of Steel 


Chairman 

Member 

Member 

Member 

Member 

Member Secretary 


VUUUTwMi 
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4.3.1 More members of the Panel of Judges should be drawn from , among 
former heads of Indian Institute of Technology, Engineering units, Indian 
Institute of Management, economists etc. 


be dor 


Customer satisfaction survey and assessment of enabling parameters will 


assessors. 


4.5 Tie customer satisfaction survey should be concurrent with the visits of 
the Par el of Judges and the assessment of the enabling parameters ^iodd be 
made a /ailable to the Panel of Judges before their visits to the plants. 


assistai 
of 25). 


; agency undertaking the study of enabling parameters wil make an 
in respedt of each of the criteria and will provide professional 
to the Panel of Judges to award males for enabling parameters 


4.7 C 
provide 
The rep 
The pai 
capacity 
evaluate 
borne fi 
Judgesi 


^er^ons electorate of Steel Authority of India Ltd., New Delhi will 
the secretarial services and general assistance to the Panel of Judges, 
resenfcadves of participating Steel Plants wig also assist the Secretariat 
trapabng steel plants in the ratio of their rated crude steel production 
will share the cost incurred by the Secretariat towards the process of 
>n. The cost of the visits to the plants by the Panel of Judges will be 
illy be the concerned plants. The cost of visit to Delhi by the Panel of 
vill, however, be borne by the Secretariat. 


4.8 T 
through 


col lectio 

consults 

backgroi 

Judges. 

organise 

plant(s). 


he task of the Secretariat shall be coordinated with the Panel of Judges 
the Member Secretary. It will give wide publicity and evolve a format for 
i of information from the competing plants. The Secretariat, in 
Son with the Member Secretary, will prepare and summarise the total 
md information in the required format for submission to the Panel of 
It will also provide general assistance to the Panel of Judges and 
the award distribution function(s) in coordination with the concerned 


4.9 T le venue of the Award function will be the location of the plant winning 
the award for the particular year unless otherwise decided by the Government of 
India. 


4.10 The award is an annual feature, but a minimum cut off limit of 60% is 
recommended. If no plant scores more than the minimum cut off limit in any 
particular year, the award may be skipped for that year. 
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PARAMETERS FOR EVALUATION Weigtitage 

5.1 CAPACITY UTILIZATION 5 

Saleable steel capacity utilization 

The rated / nameplate saleable steel capacity is to be adopted for evaluation of 
individual steel plants. The capacity win be taken as per Detailed Project Report 
(DPR) where DPR has been made by consultants. In case, the DPR has not 
been received, the production level envisaged at the time of financial appraisal / 
closure of project and .approved by company's Board may be adopted as 
capacity. Where facilities for increase in capacity are being progressively 
commissioned and the full capacity is not available throughout the year, the 
capacity available during the year is to be calculated without allowance for 
gestation period and basis of calculation to be shown separately. Production 
from assets not capitalized to be excluded, maintaining consistency with 
financial information. If certain facilities have been phased out on a permanent 
basis, the same is to be deducted from DPR capacity and details of phasing out 
may be given. 

Production is to be suitably adjusted for semi-finished products, if they are more 
than envisaged in the DPR / Board approval. 

5.2 EFFICIENCY OF OPERATIONS 

TO Carbon rate in Blast Furnaces or 2 

COREX Furnaces (Kg/t of Hot Metal), 

Heat input (G.Cal)/t) of DRI or HBI 
Furnaces. 

(a) Carbon rate in Blast Furnaces may be worked out as follows 
Actual skip coke charged in the blast furnace 

X average fixed carbon fraction of the BF Coke. Fixed carbon is defined as 
"100-% ash in coke on dry basis". 

For auxiliary fuels like coal dust, coal tar etc. the carbon rate is to be 
worked out as follows: 

Equivalent Coke rate = Auxiliary Fuel / tonne of Hot metal x Replacement 
ratio. 

Carbon rate (Auxiliary Fuels) - Equivalent Coke rate x Average Fixed 
carbon of BF coke. 
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I lenchmark for carbon rate :450 kg/tonne 

(b) Carbon rate in COREX Furnace may be worked out as follows: 

i^ibon rata in COREX Furnace = total coal rata in COREX Furnace X 
iverage fixed carbon fraction in non-coking coal. Average fixed carbon in 
i ton-coking coal is defined as 100-% ash in non-coking coal on dry basis. 
' rhus, equivalent coal rate ■■= coke consumption in reduction shaft per 
orme of hot metal X replacement ratio. Benchmark for carbon rate : 575 
cg/tonne. 

(c) Benchmark for Fuel Rate for HBI / DRI - EAF plants : 2.5 G.cal/tonne 


(it) 


(a) 


Blast Furnace, COREX Furnace, 

HBI or DRI FUmace productivity 2 

;t/m 3 /day) 

BF, HBI or DRI furnace productivity is evaluated as Hot metal, HBI or DRI 
xoduction per cubic metre of working volume of furnace per available 
Jay. Working volume for Hast furnace is defined as the volume of the 
i«M» contained between centre fine Pf the tuyers and normal stock 
bdl in open position. Avafetate days are calculated as the 
difference of calender days and dudtion of capital repair. However, 

normal maintenance time shoukl not be added to the capital repairs time. 

t 

Benchmark for blast furnace productivity: 2.39 t/m 3 / available day. 

Bendvnarkfdr HBI/DRI fumaoe productivity: 9Vm 3 / available day. , 


(«>) 


COREX Furnace Productivity 


COREX Furnace productivity is evaluated as tonnes of hot metal produced 
per hour on yearly average bass. That is, COREX Furnace productivity is= 
annual production in tonne + annual operating hours. Annual operating 
hours are estimated as the difference of calendar hours and the duration 
of capital repair and actual planed shut down days of the COREX - 
Furnace units, not exceeding 12 days per furnace per year. However, 
normal maintenance time should not be added to the capital repair time. 


Benchmark for COREX furnace productivity : 100t/m 3 / available day. 
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(in) Overall Specific Energy Consumption 4 

The calculation of overall specific energy consumption (G.cal/t of crude 
steel) should be based on IISI methodology. 

The scale of evaluation for steel plants based on three (Efferent routes i.e. 
HBI or DRI & EAF route, COREX-BOF route, 8F-BOF route will be different 

from each other. 


The benchmark for specific energy consumption per tonne of crude steel 
for 

a) BF-BOF route and COREX- BOF route based plants : 5.92 G.Cal/tcs and 

b) HBI / DRI-EAF based plants : 5.0 G.Cal/tcs. 

(iv) Labour productivity 2 

Calculated in terms of crude steel production per man year. Pig iron, HBI 
or DRI produced for sale will be given credit with an equivalent factor of 
50% and Manpower will be reckoned in terms of works strength. Works 
manpower to be calculated after excluding non works departments like 
administration, marketing, finance, township, construction units, mines 
etc. but including production services like design, engineering shops etc. 
Besides, the manpower of centralized units of steel plants like 
maintenance department, captive engineering shops, refractory plants etc 
which are not directly linked to production may be excluded for 
calculating labour productivity. 

The scale of evaluation for steel plants based on three different routes i.e. 
HBI or DRI & EAF route, COREX-BOF route, BF-BOF route will be different 
from each other. 

If in any steel plant normal operation and maintenance is got done by 
outside contractors, the Panel of Judges will get input of such labour 
evaluated and add it to the regular man power reported by the plant. 


* 


7—381 Oltfnns 
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NANCIAL PERFORMANCE 

Figures to be audited and certified by a practising Chartered accountant, 
not being an employees of the company and consistent with the 
published accounts. 

oss Margin/ Turnover Ratio 5 

oss Margin Is defined as profit before interest and depreciation, 
irnover should be given for Iron & Steel products, including by - 
oducts arising out of the process of manufacture of Iron & Steel 
oducts. However, sale of products like CAN, Ferro Alloys, Raw 
aterials*, bearings, Agrico products etc. will not be included. It should 
so exclude sales income derived from trading of products not 
anufactured by the plant. 

oss margin also relates to Iron & Steel products only as described 
ove. Interest / Dividend income on investments is not to be 
nsidered. Inter plant transfers within the company and internal 
nsumption are not to be considered. No policy profit / loss is to be 
nsidered. 

iw materials and other arisings from normal manufacture of Iron & 
ael, however, will be included. 

Grioss margin / Average capital employed 2 

Gross margin is the same as defined in item i) above. Average Capital 
employed to include only net fixed assets. 

mover / Inventory ratio 2 

Turnover is the same as defined in item i) above. Inventory to 
e average finished and semi finished stock and should also include 
ones of other materials like raw materials, stores and spares etc. The 
)f sundry debtors should also be added to the inventories. 

penditure capitalized over Gross Block 2 

:port performance 

Ex x>rt tonnage rdfco 2 
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To be calculated as a ratio of quantity of Iron & Steel material exported 
and the total production of Saleable steel and Pig Iron / HBI / DRI. Only 
the quantity of Iron & Steel products manufactured by the plant and 
physically shipped out of the country, consistent with published accounts 
to be included in exports. Pig Iron / HBI / DRI to be given a substitution 
factor equivalent to 50%. 


ii) Export Value rate) 3 

Defined as a ratio of the foreign exchange earned and total turnover. 
Foreign exchange realisation to be given on F.O.B. basis and exports to be 
defined as at item i) above. Turnover to be defined as given under financial 
performance. 

5.5 QUALITY OF PRODUCTS 

i) Tested Steel (%) 1 

To be evaluated in terms of ratio of saleable steel production and steels 
sold under tested to specified specifications. The plants will give a 
detail ed list of the specifications against which the tested production is 
being reported. The Panel of Judges will take a final view on these. 

ii) Special Grades Production 2 

To be evaluated as % of saleable steel production in special grades. 
Only the following categories of steels will qualify to be considered as 
special steels 

a) Steel grades with carbon content below 0.04% and above 0.4%. 

b) Steels produced using secondary refining technologies such as 
VAD, VOD, RH or RHOB. 

c) Steel grades with low H,0,N and Si. 

d) Added alloys like Cr, Mo, Ni to impart better strength, impact 
toughness, creep or corrosion resistance. 

e) Phase transformed grades containing hard phase (Bainite / 
martensite). 

f) Interstitial free steels. 

g) Thinner gauge Cold Rolled steel below 0.4 mm thickness. 

h) Any other category of steel with value more than 20% compared 
to similar category product. 
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v Products developed 2 

be evaluated in terms of tonnage of new products as percentage of 
:able steel production. Products being produced for the first time in 
plant will be considered as new products. A citation on new products 
;t be accompanied by a note on the developmental efforts and 
inctive feature. The Panel of Judges will take a final view. 

JSTOMER SATISFACTION 

cess responsible for 
rketing and customer 

isfaction 5 

of the process responsible for marketing and customer satisfaction to 
ed by the Panel of Judges on the basis of answers to the following 


>es the plant determine the customer groups and/or market segments? 
)es the plant determine the requirements of the customer groups or 
segments? 

e the information from existing/potential customers and complaints 
determining thd customer requirements? 

)es the plant translate the customer requirements into new product 
service design? 

Des the plant evaluate and improve its process of listening to and 
I from different customer groups? 

>es the plant provide access to the customers to seek assistance and 
voice complaints? 

es the plant seek prompt and actionable feed back from customers? 

>es the plant build relationships, loyalty and positive referral with its 
customers? 

omer Satisfaction in 


jrvey of the customers of different plants to be done by an 
oendent market research agency to include factors like price, timely 
ery, technical specifications, availability of materials, commercial 
s, stock yard facilities, billing and accounts process, behaviour of 
Dnnel, attending to the customer complaints, after sales service, pre- 
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sales contact, packaging etc. Weight-age for these factors to be 
determined in discussion with the Panel of Judges. 

5.7 ENVIRONMENT MANAGEMENT 

(i) Air pollution 1 

To be evaluated as percentage of stacks meeting CPCB norms on 
suspended particulate matter 

(N) Water pollution % 

To be evaluated as specific pollution load per tonne of crude steel 

(iii) Solid waste Utilisation 1 

To be evaluated: as percentage of solid wastes utilised/recycled/sold. 

(iv) Water Consumption 1 

Make up water consumption in the works per tonne of crude steel. 

5.8 ENABLING PARAMETERS 


(i) Leadership 4 

(ii) Policy & Strategy 4 

(iii) Resource Management 4 

(iv) People Management 4 

(v) Process Management 9* 


Assessment to be done by a team of trained assessors. The broad guidelines for 
assessment and its supplements are given at Annexure-I & Annexure -II 
respectively. 

5.9 PLANT VISITS 

Observations of the Panel of Judges . 20 


The Panel of Judges will undertake plant visit to each plant for a minimum period 
of two days for evaluation of the specified parameters and such other 
parameters which the Panel of Judges may deem fit. 
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3ased on their observations during Plant visits on various factors like 
itouse keeping, Environment management and afforestation, Peripheral 
and ancillary development, safety training and efforts made to avoid fatal 
accidents, industrial relations, equipment health, workers' and supervisors' 
jartidpation in management through small group activities fike Suggestion 
Schemes and Quality Circles, Research and Development efforts, 
Ma n a gem ent leadership and motivation and their impression about the 
operation of the stel ptertt Id achieve international standards of 
efficiency, quatity and economy. 


6.0 


SCALE OF EVALUATION 


The evaluation shall be done on a scale of 1 to 5 by linear method. 

Score: 

[i) For parameter value below and upto the minimum (worst value)- 1 
ji) For parameter value between "worst value" and "best value"= 
Detween 1-5, using a straight line 

'iii) For Parameter values above the "best value" =5 rounded off to first 
Jecimal. 

The "best values" and "worst values" for each of the parameters for 
objective evaluation are given at Annexure-IQ 


7.0 UTILIZATION OF AWARD MONET 


7.1 


l~he plant management of the award winning plants wifi spend the money 
:o enhance the quality of ife of the work force in the following areas, 
depending upon the need of the plant concerned : 


a) 

b) 

c) 


d) 

e) 
0 


mprovement in the area of occupational health of the employees 
including hospital facilities, 

V small portion ( say up to 10%) may be allotted to the best department 
i or organization of welfare programmes for the employees. 

A substantial portion of the money can be kept in Fixed Deposit, the 
returns of which may be utilized for awarding merit-cum-means 
scholarships to the children of the employees for pursuit of education and 
training. 

Upgradation of community centres in the Township. 

IJpgradation of facilities for sports and cultural activities in the township. 
Financial help for rehabilitation of employees disabled due to accidents in 
work place. 
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g) Setting up / extension / addition / modification of educational / practical 
training centres for the dependents of the employees. 

h) Educational / practical training programmes for women / scheduled caste 
/ scheduled tribe or other weaker sections of the employees; and 

i) Assistance to educational / training centres / health and sanitation 
programmes, water'supply programmes etc for people faring in the 
periphery of the plant. 

7.2 The fund will be administered by a Joint Committee consisting of 
representatives of the Management of steel plant, the recognized unions 
and the officers' Association. 


7.3 The audit cover provided to the funds of steel plant would also be 
audited the above mentioned funds. 

8.0 SCHEDULE 

Time frame of the assessment and award process 


Activity 


Time Frame 


• Appointment of assessors and 
Assessment of enabling parameters 

• Appointment of Panel of Judges 

• Invitation of application for Trophy 

• Plant visit of Panel of Judges 

• Final report of the Panel of Judges 


April-August 

August 

August 

October - December 
28 th February 
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Annexure—I 

RECON [MENDED GUIDELINES FOR ASSESSMENT OF ENABL ING PARAMETERS 
Criterion 1. Leadership 
Definition 

How leaders develop and facilitate the achievement of the mission an d visionddevelop. values required 
for long term success and implement these vis appropriate actions an d behaviaurs, and are personally 
involved in ensu *ing that the organisation’s management system is develo yredand implemented. 

Sub-criteria 

Leadership covers the following four sub-criteria that should be a<idres sed. 

1 a. Leaders de velop the mission, vision and values and are role models of a culture of Excellence. 

This may ir elude : 

— Devel )ping and organisation's mission and vision; 

— Devel iping and role modelling ethics and values which i support the creation of the organisation's 
cultun 

— Reviewing and improving the effectiveness of their o wn leadership and acting upon future 
leader ship requirements; 

— Being personally and actively involved in improt ing activities; 

— Stimulating and encouraging empowerment cn ativity and innovation, e.g, by changing the 
organ: sation's structure, funding learning and impi ovemait activities; 

— Encoi raging, supporting and acting upon the findrr. gs of learnings activities; 

—- Priori ising improvement activities; 

— Stimu lating and encouraging collaboration within tht - organisation. 

lb. Leaders are personally involved in ensuring the organisation's management system is developed, 
implemented an 1 continuously improved. 

This may ii iciude : 

— Ali gn ing the organisation’s structure to support delivery of its policy and strategy; 

— ensur ng a system for management processes is developed and implemented; 

— ensuri ng a process for the development, deployment and updating of policy and strategy is developed 
and implemented; 

— Ensur ing a process for the measurement, review and improvement of key results is developed and 
imple r.ented. 

— Ensuring a process, or processes, for stimulating, identifying, planning and implementing 
impre vements to enabling approaches, e.g. through creativity innovation and learning activities, is 
developed and implemented. 

1 c. Leaders are involved with customers, partners and representatives of society. 

This may i iciude: 

— Meeting, understanding and responding to needs and expectations; 







1581 


Part I— Sec. 1] THE GAZETTE OF INDIA, DECEMBER 24, 2005 (PAUSA 3, 1927) 

— Establishing and participating in partnership; 

— Establishing and participating in joint improvement activity; 

— Recognising individuals and teams of stakeholders for their contribution to the business, for loyalty 
etc; 

— Participating in professional bodies, conferences and seminars, particularly promoting and 
supporting Excellence; 

— Supporting and engaging in activities that aim to improve the environment and the organisation's 
contribution to society. 

1 d. Leaders motivate, support and recognise the organisation's people. 

This may include: 

— Personally communicating the organisation's mission, vision,values, policy and strategy, plans, 
objectives and targets to people; 

— Being accessible, actively listening and responding to people; 

— Helping and supporting people to achieve their plans, objectives and targets; 

— Encouraging and enabling people to participate in improvement activity; 

— Recognising both team and individual efforts, at all levels within the organisation, in a timely and 
appropriate manner. 

Criterion 2 Policy and Strategy 

Definitions 

How the organisation implements its mission and vision via a clear stakeholder focessed strategy. 
Supported by relevant policies, plans, objectives, targets and process. 

Sub-criteria 

Policy and strategy cover the foilwing give sub-criteria that should be addressed: 

2a. Policy and strategy are based on the present and future needs and expectations of stakeholders. 

This may include: 

— Gathering and understanding information to define the market and market segment the organisation 
will operate in both now and in the future; 

— Understanding and anticipating the needs and expectations of customers, employees, partners, 
society and shareholders, as appropriate; 

— Understanding and anticipating development in the market place, including competitor activity. 

2b, Policy and strategy are based on information from performance measurement, research learning and 
creativity activities. 

This may include: 

— Cohering and understanding output from internal performance indicators; 

— Collecting and understanding the output from learning activities; 

— Analysing the performance o f competitors and best in c lass organisations; 
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anding social, environmental and legal issues; 

ing and understanding economic and demographic indicators; 

anding the impact of new technologies; 

ng and using stakeholders' ideas. 

trategy are developed, reviewed, updated. 

lude: 

ring policy and strategy consistent with the organisation's mission, vision and values and 
n the needs and expectations of stakeholders and information from learning and innovation 

;s; 

ng the needs and expectations of stakeholders; 
ng short and long term pressures and requirements; 
ring alternative scenarios and contingency plans to address risks; 
ing present and future competitive advantage; 

g and organisation's policy and strategy with partners’ policy and strategy; 

ing and fundamental concepts of Excellence in policy and strategy; 

ing the relevance and effectiveness of policy and strategy; 

ing critical success factors; 

ing and updating policy and strategy. 

trategy are deployed through a framework of key processes. 

lude: 

ing and designing the framework of key processes needed to deliver the organisation’s 
nd strategy; 

;hing clear ownership of the key processes; 

g the key processes including the identification of stakeholders; 

ing the effectiveness of the framework of key processes to deliver policy and strategy. 

rategy are communicated and implemented. 

lude: 

tnicating and cascading policy and strategy, as appropriate; 

olicy and strategy as the basis for planning of activities and the setting of objectives and 
hroughout the organisation; 

g, prioritising, agreeing and communicating plans, objectives and targets; 
ing the awareness of policy and strategy. 
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Criterion 3 People 
Definition 

How the organisation manages, develops and releases and knowledge and full potential of its people 
at an individual, team-based and organisation-wide level, and plans these activities in order to support its 
policy and strategy and the effective operation of its processes. 

Sub-criteria 

People cover the following five sub-criteria that should be addressed. 

3a. People resources are planned, managed and improved. 

This may include: 

— Developing human resource policies, strategies and plans; 

— Involving employees, and their representatives in developing human resources policies, strategies 
and plans; 

— Aligning the human resources plans with policy and strategy, the organisational structure and the 
framework of key processes; 

— Managing recruitment and career development; 

— Ensuring fairness in all terms of employment including equal opportunities; 

— Using people surveys and other forms of employee feedback to improve human resource policies, 
strategies and plans; 

— Using innovative orgnaisation methodologies to improve the way of working, e.g. restructuring 
the supply chain, matrix working, flexible team working, high performance work team. 

3b. People's knowledge and competencies are identified, developed and sustained. 

This may include: 

— Identifying, classifying and matching people's knowledge and competencies with the organisation's 
needs; 

— Developing and using training and development plans to help ensure people match the present 
and future capability needs of the orgainsation; 

— Designing and promoting individuals, team and organisational learning opportunities; 

— Developing people through work experience; 

— Developing team skills; 

— Aligning individual and team objectives with the orgainsation's targets; 

— Reviewing and updating individual and team objectives; 

— Appraising and helping people improve their performance. 

3c. People are involved and empowered. 

This may include: 

— Encouraging and supporting individual and team participation in improvement activities; 

— Encouraging and supporting people's involvement through in-house conferences and ceremonies; 
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lg opportunities which stimulate involvement and support innovative and creative 
ur; 

ering people to take action; 
iging people to work together in teams, 
he organisation have a dialogue 
lude: 

ing communication needs; 

Ding communication policies, strategies and plans based on communications needs; 

Ling and using top down, bottom up and horizontal communication channels; 
r best practise and knowledge. 

■ewarded, recognised and cared for 
dude: 

ig remuneration, redeployment, redundancy andother teams of employment with policy and 

r, 

lising people in order to sustain their involvement and empowerment; 

ing awareness and involvement in health, safety, the environment and issues on social 

ability; 

the levels of benefits, e.g. pension plan, health care, child care; 
ting social and cultural activities; 
ing facilities and services, e.g. flexible hours, transport, 
erships aild Resources 

^anisation plans and manages its external partnerships and internal resources in order to 
i and strategy and the effective operation of its processes. 

s and resources cover the following five sub-criteria that should be addressed 
irtnerships are managed 
elude: 

iying key partners and strategic partnership opporunities in line with policy and strategy; 
tiring partnership relationships to create and maximise value; 
ng value adding supply chain partnerships; 

ing cultural compatibility and the sharing of knowledge with partner organisations; 
rting mutual development; 

ating and supporting innovative and creative thinking through the use of partnerships; 
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— Creating synergy in working together to improve processes and add value to the customer/supplier 
chain. 

4b. Finances are managed 
This may include: 

— Using financial resources in su pport of policy and strategy; 

— Developing and implementing financial strategies and processes; 

— Evaluati ng investment in both itangible and non-tangible assets; 

— Using financial mechanisms and parameters to ensure an efficient and effective and resourcing 

structure; ^ 

— Managing risks to financial resources. 

4c. Buildings, equipment and materials are managed 
This may include:: 

— Utilising assets in support of policy and strategy; 

r- Managing and maintenance and utilisation of assets to improve total asset life cycle performance; 
— Managing the security of assets; 

_ Measuring and managing any adverse effects of the organisation's assets on the community and 

employees (including health and safety); 

— Optimising material inventories; 

— Optimising consumption of utilities; 

— Conserving global non-renewable resources; 

— Reducing any adverse global impact of products and services. 

4d. Technology is managed 
This may include; 

— Identifying and evaluating alternative and emerging technologies in the light of policy and strategy 
and their impact on business and the society; 

— Managing the technology port folio; 

— Exploiting existing technology; 

— Innovating technology; 

— Harnessing technology to supj>ort improvement; 

— Identifying and replacing ’old' technologies. 

4e. In formation and knowledge are managed 
This may include: 

— Collecting, structuring and managing information and knowledge in support of policy and strategy; 

_ Providing appropriate access, for both internal and external users, to relevant information and 

knowledge; 
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— Assurii ig and improving information validity, integrity and security; 

— Cultiva ting, developing and protecting unique intellectual property in orderto maximise customer 
value; 

— Seekin \ to acquire, increase and use knowledge effectively; 

— Genera ting innovative and creative thinking within the organisation through the use of relevant 
inform; ition and knowledge resources. 

Criterion 5 Processes 

Definition 

How the organisation designs, manages and improves its processes in order to support its policy and 
strategy and fully satisfy, and generate increasing value for, its customers and other stakeholders. 

Sub-criteria 

Processes cc ver the following five sub-criteria that should be addressed : 

5a. Processes ai e systematically designed and managed 

This may indude: 

— Design ng the orgainsation’s processes, including those key processes needed to deliver policy 
and strategy; 

— Establi; ihing the process management system to be used; 

— Applyii tg systems standards covering for example, quality systems such as ISO 9000, environmental 
systems, occupational health and safety systems in process management; 

— Impl em enting process measures and setting performance targets; 

— Resolving interface issues inside the organisation and with external partners for the effective 
manage ment of end-to-end processes. 

5b. Processes are improved, as needed using innovation in order to fully satisfy and generate increasing 
value for custome r and other stakeholders. 

This may inc lude : 

— Identify ing and prioritising opportunities for improvement, and other changes, both incremental 
and breakthrough; 

— Using p erfomiance and perception results and information from learning activities to set priorities 
and tarj ets for improvement and improved methods of operation; 

— Stimuli ting and bringing to bear the creative and innovative talents of employees, customers and 
partner: in incremental and breaktlirough improvements; 

— Discovering and using new process designs, operating philosophies and enabling techn 

— Establis hing appropriate methods; for implementing change; 

— Piloting and controlling the implementation of new or changed processes; 

— Commi nicating process changes to all appropriate stakeholders; 
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— Ensuring people are trained to operate new or changed processes prior to implementation; 


5c. Products and services are designed and developed based on customer needs and expectations 

This may include: 

— Using market research, customer surveys and other forms of feedback to determine customer 
needs and expectations for products and services both now and in the future and their perceptions 
of existing products and services; 

— Anticipating and identifying improvements aimed at enhancing products and services in line with 
customers' future needs and e>:pectations; 

— Designing and developing new products and services to address the needs and expectations of 
customers; 

— Using creativity and innovation to develop competitive products and services; 

— Generating new products with partners. 

5d. Products,and Services are produced, delivered and serviced 

This may include: 

— Producing or acquiring products and services in line with designs and developments; 

— Communicating, marketing and selling products and services to existing and potential customers; 

— Delivering products and services to customers; 

— Servicing products and services, where appropriate. 

5 e. Customer relationships are managed and enhanced 

This may include: 

—- Determining and meeting cust omers day to day contact requirements; 1 

— Handling feedback received from day to day contacts including complaints; 

— Proactive involvement with customers in order to discuss and address their needs expectations 
and concerns; 

— Following up on sales, servicing and other contacts in order to determine levels of satisfaction 
with products, services and other customer sales and servicing processes; 

— Seeking to maintain creativity and innovation in the customer sales and servicing relationship; 

— Using regular surveys, other forms of structured data gathering and data gathered during day to day 
customer contacts in order to determine and enhance customer relationship satisfaction levels. 
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Annexure-H 


SUPP .EMENTS TO THE GUIDELINES FOR ASESSMENT OF 
ENABLING PARAMETERS AT ANNEXURE-IJ 

a) [)ata Collection 

)ata will be collected through a questionnaire. Each of the 
ons will relate to a select area of address covered in one of the 
riteria mentioned under enabling parameters under Annexure 11. 
rnding organization Is required to answer the question with 
sary supporting evidences. An answer should • include 
itative or qualitative or both kinds of data. 

lose data to be furnished may relate to process or output aspects 
:h of the enabling criteria/sub-criteria. 

valuation 

espouse on each of the questions will be evaluated based on the 
ocess maturity model. The evaluation will follow a graded 
nking method where markings will made in two stages-course 
id final ones. 

lustrations: 

Criteria, sub-criteria and areas to address mentioned below are 
noted from Annexure-II of recommended guidelines.) 

xamplc-1 

Titeria-Leadership 

ub-criteria-Leaders develop the mission, vision and values and 
re role models of a culture of Excellence. 

ireas to address- Developing and organization's mission and 
ision. 


uestions 


) Please state the vision for the enterprise? 

>) How have you arrived at the vision? 

) How do you ensure the continuing relevance of the above 
vision? 
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Example U 
Criteria^ Leadership 

Sub-criteria- Leaders axe involved with custorhers, partners and 
representatives of society. 

Area to address- Supporting and engaging in activities that aim to 
improve the environment and the organization’s contribution to 
society. 

Questions 

a) What is your organization policy for corporate social 
responsibility? 

b) What are the institutional setups for develivery of the intended 
responsibility ? 

c) What is the nature of activities undertaken especially with 
identified criteria? 

Example ill 

Criteria - Partnerships and resources 

Sub-critcria- Buildings, equipment and materials are managed. 

Area to address- Managing and maintenance and utilization of assets 
to improve total asset life cycle performance. 

Sub-Area - Facility maintenance planning and control. 

* v 

Questions 

a) Describe your maintenance policy. 

b) Describe the process of maintenance planning and control 

c) Describe the process of improving maintenance practices. 

d) Timing: 

Questionnaire is now under preparation. The final questionnaire 
will be sent to each of the responding organizations in the middle 
of Oct., 2005. 


* 


9—381 Gl/2005 
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Annexure-III 






BEST AND WORST VALUES FOR AWARDING SCORES IN 
E POINT SCALE BY LINEAR METHOD FOR OBJECTIVE 

PARAMETERS 


FIV 


S.NO 

1 

PARAMETER 

Unit of 

Measurement 

BEST 

VALUE 

WORST 

VALUE 

1 


Capacity Utilistion 

% 

120.0% 

90% 

2 


Carbon rgte in 

Blast Furnaces 

Kg/thm 

450 

500 

2.1 


Fuel consumption 

In HBI/DRI Units 

Gcal/t 

2.5 

3.0 

2.2 


Coal rate in Corex 
Units 

Kg/thm 

575 

675 

3. 


Blast Furnace 
Productivity 

Kg/m3/day 

2.39 

1.0 

3,1 


Productivity of HBI 
Units 

t/day/m3 

9.0 

8.0 

3.2 


Productivity of Corex 
Furnaces 

• 

t/hr 

100 

90 

4 


Energy Consumption 
(BF/Corex+BOF 

Plants) 

Gcal/tcs 

5.91 

9.0 

4.1 


Energy Consumption 
(HBI+EAF Plants) 

Gcal/tcs 

5.0 

6 

5 


Labour Productivity 
(BF+BOF Plants) 

t/man/year 

280 

100 . 

5.1 


Labour Productivity 
(HBI+EAF Plants and 
Corex + BOF Plants) 

t/man/year 

1800 

800 

■ 
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7 

Grcss Margin/Turnovei 
Ratio 

Ratio 

30.0% 

10 .0% 

8 

Gross Margin/ 

Capital Employed 

Ratio 

90.0% 

20 .0% 

9 

Turnover/Inventory 

Ratio 

Ratio 

12 

5 

11 

Export Tonnage Ratio 

Ratio 

40.0% 

5.0% 

12 

Export Value Ratio 

Ratio 

40.0% 

5.0% 

13 

Quality of Steel 

Tested to 

Specifications 

% 

100 .0% 

85.0% , 

14 

' 

Special Steel 

Production 

-% 

70.0% 

20 .0% 

* 

15 

New Products 
Developed 

Nos. 

20 

2 

17 

Air Pollution 

% of Stacks in 
Norms 

100 % 

95% 

18 

Water Pollution 

Kg/tcs 

0.1 

1.99 

19 

Solid Waste Utilisation 

% 

90.0 

30.0% 

20 

Specific Water 
Consumption 

M3/tcs 

2 

8 
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(vi) Joint Director of Agriculture 

Directorate of Agriculture, Govt, of Rajasthan, 

Jaipur (Ext), Rajasthan 
[Code No. S’ (RAJ 6)] 

(vii) Joint Director of Agriculture 

Directorate of Agriculture, Govt of Rajasthan, 

Udaipur (Ext), Rajasthan 
[Code No.’S* (RAJ 7)] 

(viii) Joint Director of Horticulture 

Directorate of Agriculture, Govt, of Rajasthan, 

Jaipur (HQ), Rajasthan 
[Code No.'S'(RAJ 8)] 

Further, it is also stated that in die notification No. 8-97/91-PP.I dated 26.11.1993 the existing entries shall 
be substituted by the following: 

Andaman & Nicobar Island 

(iv) Plant Protection Officer (HQ), 

U.T. of Andaman & Nicobar Administration, 

Portblair, 

[Code No. TJT (A&N)4) 

Haryana 

(ii) Deputy Director Agriculture (Plant Protection), 

Haryana, Chandigarh 
[Code No. 'S’ (H) 2] 


ASHISH BAHUGUNA 
Jt. Secy. 


10-381GI/2005 
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(DEPARTMENT OF SECONDARY & HIGHER EDUCATION) 


New Delhi, the 29th November 2005 


-5/2004-TS.IIL— 


insequent upon approval by the Union Cabinet to the proposal of the 
ent of Chhattisgarh regarding upgradation of the Engineering College, 
i National Institute of Technology, the Central Government hereby takes 
over the I full administrative and financial control of the above Institute. This 
notification will come into force with effect from 01.12.2005. Hereafter, the 
ing College, Raipur shall be known as National Institute of Technology 
ipur. 

e NIT, Raipur would be integrated with other National Institutes of 
Technoldgy in terms of academic and administrative practices from the academic 
006-2007. However, the Institute would be given grant-in-aid under 
on-Plan from the current financial year i.e. 2005-2006 in accordance with 
wed pattern of assistance as applicable to other National Institutes of 




l liabilities of the aforesaid Institute up to 30.11.2005 shall be borne by 
Government of Chhattisgarh. further, detailed terms & conditions 
5 the service conditions of all the employees in the Institute as on 
1.12.20051 would be notified separately. In the meanwhile, the Institute would 
i detailed Register of Assets & Liabilities as on 1.12.2005. Further, the 
Institute fchall be governed in accordance with the instructions to be issued by the 
of Human Resource Development (Department of Secondary & Higher 
Education) from time to time hereafter. In the absence of any instruction, it shall 
governed by the general order as applicable to similar other Centrally funded 
institutions. 


RAVIMATHUR 
Jt. Secy. 
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(DEPARTMENT OF ELEMENTARY EDUCATION & LITERACY) 
New Delhi, the 30th September 2005 


Subject:- Delegation of powers and responsibilities to the Executive committee of the Sarvy 
Shiksha Abliyan(SSA) National Mission, 

No. 2-2/2005-EE.3.— 

In pursuance of the power delegated vide Govt, of India notification No.F.2-4/2000-Desk(EE) 
dated 2.1.2001 to the Governing Council of the Sarva Shiksha Abhiyan (SSA) National Mission to 
frame its own rules and procedures, die Governing Council in its First Meeting held on 21 st February, 
2005 resolved the following delegation of powers and responsibilities to the various bodies of the 
National Mission of SSA> 

POWERS AND RESPONSIBILITIES OF THE GOVERNING COUNCIL 

As per the Notification F.2-4/2000-EE.3 dated 3.12.2004, the Council shall be the apex 
policy planning body for elementary education in India. Within the Budget provision approved by 
Parliament, the Council have foil autonomy for their utilization. More specifically, the Governing 
Council would:- 

i) Review the implementation progress of SSA in various states; 

ii) Give overall policy guidance and direction regarding the objectives for better 
implementation; 

iii) Give directions, as may be necessary to the Executive Committee; 

iv) Call for special reports on specific issues on national/regional importance; 

v ) Suggest for convergence between other programmes and schemes of other 
Departments/Ministries that impact on children’s education; 

vi) Help strengthen centre-state partnership in implementation of SSA; 
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p strengthen the involvement of elected political leadership, voluntary agencies 
the private sector in the Mission for achieving universalisation of elementary 

ication. 

►vide guidance and directions to the Executive Committee. 

AND RESPONSIBILITIES OF THE EXECUTIVE COMMITTEE 

conduct a regular review of the progress of implementation of SSA in the country; 

>prove modifications in the norms, including financial norms of SSA interventions, 
may be necessary, within the approved parameters of the scheme of Sarva Shiksha 

>hiyan; 

iscuss and devise meaningful involvement of Panchayati Raj Institutions and 
iluntary organizations in the planning and implementation of SSA , 

•omote convergence of SSA with other programmes and schemes of the education 
spartment; 

•ovide guidance for functioning of the Project Approval Board; and 

onstitute the national level sub-missions and supervise their functioning. 

-S AND FUNCTION OF PROJECT APPROVAL BOARD (PAB) 

)iscuss and approve the Annual Work Plan and Budget of SSA(including DPEP, 
JPEGEL and KGBV, wherever applicable) for districts, UTs and states of the 

ountry; 

Provide administrative clarifications and instructions regarding SSA norms and 
mplementation procedures; 

Discuss, formulate and recommend changes in norms, including financial norms to 
he Executive Committee; 
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iv) Review the implementation of SSA in each State/UT through half-yearly meetings 
with Education Secretaries/State Project Directors of each State/UT and / or other 
mechanisms. 

v) Suggest proposals for modifications in the SSA Framework for Implementation to the 
Executive Committee as and when required, in consultation with State/UTs; 

vi) Discuss with representatives of State Govemment/State Implementation Societies 
matters of educational policies and reforms that impact on SSA implementation or the 
progress towards UEE; 

vii) The PAB would also discuss matters of inter-departmental coordination and 
convergence in elementary education. 


ORDERED that a copy of the Notification be communicated io all members of the 
Governing Council and the Executive Committee of the SSA National Mission. 

ORDERED that a copy of die Notification be sent all Ministries and Departments of the 
Government of India. 

Ordered also that die Notification be published in the Gazette of India for general 
information. 

VRINDASARUP 
Jt. Secy. 
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—^ will UMWWI M IV VHUnillUl VI 

U.C. Banerjee, Judge (Retd), Supreme Court of India, to inquire into 
dent of fire in Train No. 9166 Sabarmati Express atGodhna Station on 
62 and further Notifications of even number dated 30.112004, 
605, 01.06.2005 and 0109.2005 extending, the tenure of the High 
Jommittee up to 04.03.2005, 04.06.2005, 04.09.2005 and 04.12.2005 




The Government of India have decided to extend the tenure of the 
gh Level Committee for another 3 months beyond 04.12.2005, i.e., 
.03.2006. 

By Order and in the name of the President of India. 


ORDER 


Ordered that the Notification be published in the Gazette of India tor 
al information. 


M.K.AGARWAL 
Secy. Railway Board 
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No. ERB-I/2004/23/29(1).— 

WHEREAS Government of India, Ministry of Railways, in 
exercise of powers under Article 73 of the Constitution of India, 
considered necessary to constitute a High Level Committee to 
inquire into the incident of fire in Train No.9166, Sabarmati Express 
on 27 th February 2002 at Godhra Station and to ascertain the 
cause of fire and general matters connected therewith and 
incidental thereto; and 

WHEREAS vide Notification No.ERB-l/2004/23/29 dated 
4 th September 2004 constituted a High Level Committee consisting 
of Mr. Justice U.C. Banerjee, a retired Judge of Supreme Court in 
terms of the Cabinet Secretariat's letter* No. 105/1/1/75-CF dated 
20.11.1975; and 

WHEREAS vide Notification No. ERB-l/2004/23/29 dated 
02.12.2005, the tenure of the High Level Committee has further 
been extended upto 04.03.2006; and 

WHEREAS pursuant to the said Notification dated 4 th 
September 2004 the Committee has since commenced its 
Investigation and, in the process examined many witnesses and 
perused records but its investigations could not be completed for 
lack of cooperation from some vital witnesses for being examined 
and/ or to produce related documents; and 

WHEREAS in view of the difficulties being experienced by 
the Committee in effecting appearances of some witnesses and for 
ensuring production of related evidences/documents, it is felt by 
the Government of India, the Ministry of Railways that it is utmost 
necessary that all provisions (including provision of Sub-Section (2) 


to (5) of Section 5) of the Commissions of inquiry Act, 1952 should 
be made applicable to the High Level Committee consisting 
of Mr. Justice U.C. Banerjee, retired Judge of the Supreme Court, 
appointed in terms of Notification dated 4 th September, 2004. 
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NOW, THEREFORE, the Government of Indiajhe Ministry 
Railways in exercise of powers conferred by Section 1 f of the 
missions ctf Inquiry Act, 1952 directs that Of! the provisions of 
said Act shall apply to the said High Level Committee. 


otn 


By Order and in the name of toe President of India, 


ORDER 

Ordered that toe Notification be published to toe Gazette of 
ind a far General Information. 


M.K.AGARWAL 
Secy. Railway Board 


\ 


^ WITH fHW, farrft 5TTT WTfTH, 2005 

PRINTED BY THE MANAGER, GOVERNMENT OF INDIA PRESS, RtRIDABAD, AND 
PUBLISHED BY THE CONTROLLER OF PUBUCATIONS, DELHI, 2005. 





